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Postgraduate programme specification 

Programme Specification 

Please note: This specification provides a concise summary of the main features of the 
programme and the learning outcomes that a typical student might reasonably be expected to 
achieve and demonstrate if he/she passes the programme. More detailed information on the 
learning outcomes, content and teaching, learning and assessment methods of each module 
can be found in the programme handbook. The accuracy of the information contained in this 
specification is reviewed by the University and may be checked by the Quality Assurance 
Agency for Higher Education. 

Degree and Programme Title  

MSc Digital Enterprise and Information Systems

1. Awarding Institution/Body University of Kent 

2. Teaching Institution University of Kent 

3. School responsible for management of
the programme

School of Computing 

4. Teaching Site Medway 

5. Mode of Delivery Full-time 

Part-time 

6. Programme accredited by - 

7. Final Award MSc, PDip, PCert 

8. Programme MSc Digital Enterprise and Information 
Systems 

9. UCAS Code (or other code) - 

10. Credits/ECTS value 180/90 

11. Study Level Master 

12. Relevant QAA subject benchmarking
group(s)

Master's Degrees in Computing (2011) 

13. Date of creation/revision 12 April 2013 

14. Intended Start Date of Delivery of this
Programme

from September 2013 

15. Educational Aims of the Programme

The programme aims to: 

• Enhance the career prospects of graduates seeking employment in computing/IT and a
variety of other sectors.

• Prepare graduates for research and/or professional practice at the forefront of the
discipline.

• Develop an integrated and critically aware understanding of one or more areas of
computing/IT and their applications.

• Equip graduates with business skills to meet organisational goals.

• Develop a variety of advanced intellectual and transferable skills.
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• Equip graduates with the lifelong learning skills necessary to keep abreast of future
developments in the field.

16 Programme Outcomes 

The programme provides opportunities for students to develop and demonstrate knowledge 
and understanding, qualities, skills and other attributes in the following areas.  (Note that the 
subject benchmark statement for Master's degrees in Computing is not referenced explicitly 
below because it does not outline a curriculum or itemise learning outcomes on an individual 
basis. However, the outcomes listed here together satisfy or exceed the Threshold Level 
defined in Section 7.2 of the benchmark.) 

A. Knowledge and Understanding of: 

1. A conceptual understanding of how enterprise information systems operate and a critical 
awareness of their common roles within organisations.  

2. A comprehensive understanding of the specification, design and implementation of 
information systems using the latest database and web technologies. 

3. A systematic understanding of distributed intelligent systems, knowledge management 
systems, and health care information systems and a critical awareness of their 
applications in organisations. 

4. A conceptual understanding of the professional, legal, social, and ethical issues related to 
the field of enterprise information systems and an awareness of their societal and 
environmental impact. 

5. A systematic understanding of a variety of advanced topics relating to computing and the 
ability to evaluate different methodologies for potential applications in organisations. 

6. A conceptual understanding of appropriate theories in business administration. (This 
depends on the optional business modules chosen by a student.) 

Teaching/learning and assessment methods and strategies used to enable outcomes to 
be achieved and demonstrated 

Teaching/learning 

Acquisition is through lectures, seminars, laboratory work, demonstrations, case studies, 
reading and presentation exercises. 

Self-directed learning is facilitated by web-based materials and supported via email and a 
web-based forum. 

The application of knowledge via formative coursework and project work (both individually and 
in groups) is a vital part of the learning process. 

Assessment 

Assessment is through a combination of unseen written examinations, written and practical 
coursework, student presentations, individual and group projects. 
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Skills and Other Attributes 

B. Intellectual Skills:  

1. The ability to evaluate the technical, societal and management dimensions of computer
systems.

2. The ability to combine theory and practice, with practice being guided by theoretical
considerations.

3. Mastery of practical methodologies relevant to the storing, processing and communication
of information.

Teaching/learning and assessment methods and strategies used to enable outcomes to 
be achieved and demonstrated 

Teaching/learning 

See section 16A. 

The programme will include a module on research skills. 

Students will undertake a substantial research or development project supported by an 
academic supervisor. 

Assessment 

See section 16A. 

Research skills are assessed by a technical report/dissertation and oral presentation. 

C. Subject-specific Skills: 

1. The ability to engage in a peer review process that involves the critical review of papers,
software and proposals, coupled with positive advice for improvement and innovation.

2. The ability to assess systems (software, devices, people, etc.), to recognise the individual
components and to understand their interaction, to improve systems, to replace them and
to create them; this includes socio-technical systems such as those relevant to aspects of
healthcare and also computing systems used in specialised applications such as e-
business, virtual environments, financial services, and transport.

3. Familiarity with codes of ethics and codes of practice specific to the specialism of
enterprise systems and information management, the relevant industrial standards and
principles underpinning the development of high integrity systems (for safety, security,
trust, privacy, etc.), while keeping in focus the benefits of, approaches to and opportunities
offered by innovation.

4. Business skills to innovate and to devise strategies that can enhance productivity and
competitiveness of enterprises.

5. Translational skills that involve the necessary communication between technical and non-
technical audiences.
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Teaching/learning and assessment methods and strategies used to enable outcomes to 
be achieved and demonstrated 

See section 16B. 

D. Transferable Skills: 

1. Ability to plan, work and study independently and to use relevant resources in a manner
that reflects good practice.

2. Ability to make effective use of general IT facilities including information retrieval skills.

3. Time management and organisational skills including the ability to manage one’s own
learning and development.

4. Appreciation of the importance of continued professional development as part of lifelong
learning.

5. Ability to work effectively as a member of a team.

6. Ability to present ideas, arguments and results in the form of a well-structured written
report.

7. Ability to act autonomously in planning and implementing tasks at a professional or
equivalent level.

Teaching/learning and assessment methods and strategies used to enable outcomes to 
be achieved and demonstrated 

See section 16B. 

For information on which modules provide which skills, see the module mapping. 

17 Programme Structures and Requirements, Levels, Modules, Credits and Awards 

This MSc programme is normally studied over 12 months on a full-time basis.  There are 
two main parts, a taught component and a major project.  For the purpose of the credit 
framework they constitute a single stage, i.e. students do not need to pass the taught 
component in order to proceed to the project. 

The taught component runs from the start of the programme through to the middle of term 3 
(summer). It comprises a mixture of compulsory and optional modules, each worth 15 
credits or a multiple of 15 credits, amounting to 120 credits in total.  Each module is 
normally delivered over a period of 6 or 12 weeks depending on pre-requisite and 
scheduling constraints. 

In term 1, students with a non-computing background will take a foundation computing 
module, CO549. Those with a computing background may be able to choose an additional 
optional module. The Project Research module in term 2 is closely linked to the major 
project.  It covers the research phase of the major project and includes supporting 
workshops on research methods. 

Examinations are normally held in the first half of term 3. 
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The major project is worth 60 credits and runs from the middle of term 3 through to the end 
of the programme (currently September).   

To be eligible for the award of an MSc, students must obtain 180 credits of which at least 
150 are at level M.  At its discretion the University allows for narrow failure in a small 
proportion of modules to be compensated by good performance in other modules or, in 
cases of documented illness or other mitigating circumstances, condoned.  Failure in 
CO880, however, may not be compensated and/or condoned.  

This programme makes provision for awards to be made “with Merit” or “with Distinction”, as 
specified in Section 11 of the University credit framework. 

Provision is also made for the award of Postgraduate Diploma (PDip) or Postgraduate 
Certificate (PCert) for students unable to complete their MSc programme.  The PDip 
requires successful completion of 120 credits with at least 90 at level M.  This may comprise 
either the whole taught component or half the taught component plus the major project.   

The PCert requires successful completion of 60 credits from the taught component with at 
least 40 credits at level M.  Certain compulsory modules are mandatory for the PDip/PCert 
award in Digital Enterprise and Information Systems and these are indicated in the table 
below.  Taught CO modules from this MSc programme may contribute to a PCert in 
Computer Science. 

This programme will also be available on a part-time basis depending on timetabling and 
logistical constraints.  When part-time study is permitted the MSc programme is normally 
spread over a period of 3 years with students taking half the taught modules in year 1, the 
other half in year 2 and the major project in year 3.   

Students who have passed a taught module as part of a previous qualification at Kent are 
not permitted to repeat it as part of their new programme.  If this situation arises the module 
must be substituted with another amounting to the same number of credits from the options 
available, subject to logistical constraints and the requirements of the credit framework.  
This constraint does not apply to project modules (CO880) because no substantial 
duplication of work would occur. 

Code Title Level Credits 

Term 1 

Compulsory Modules 
CO549 Information Systems 1

 
 I 15 

CO816 eHealth M 15 

CB935 
Organisational Behaviour and Human Resource 
Management 

M 15 

Optional Modules to make a total of 60 credits in term 1 selected from1 (for example – may 
vary): 
CO832 Data Mining and Knowledge Discovery M 15 
CO539 Web Development I 15 

CB9027 
New Product Development and Innovation 
Management 

M 15 

CB933 Marketing M 15 
CB9025 Value Chain Management M 15 

Term 2 
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Code Title Level Credits 

Compulsory Modules 
CO848 Knowledge Management and Information Retrieval M 15 
CO849 Fundamentals of Multi-Agent Systems M 15 
CO885 Project Research M 15 
Optional Modules Students must select one from the following (for example – may vary): 

CO841 
Computing Law, Contracts and Professional 
Responsibility 

M 15 

CO846 Cloud Computing M 15 
CO639 Electronic Commerce H 15 
CO644 Semantic Web H 15 
CB8027 Production and Operations Management M 15 

Term 3 + Summer 

Compulsory Module 
CO880 Project and Dissertation  M 60 

Notes 

1
Term1: Students who take CO549 may select one optional business module. Computing 
graduates who studied information systems as part of their first degree may select an 
optional computing module and one optional business module.  

Additional notes on fall-back awards 

The general conditions for fall-back awards were described earlier.  The following constraint 
applies. 

CO549 (not required for students who are granted exemption), CO816, CO848, and CO849 
are required for PDip or PCert in Digital Enterprise and Information Systems.

18 Work-Based Learning 

Disability Statement: Where disabled students are due to undertake a work placement as part 
of this programme of study, a representative of the University will meet with the work placement 
provider in advance to ensure the provision of anticipatory and reasonable adjustments in line 
with legal requirements.  

Where relevant to the programme of study, provide details of any work-based learning element, 
inclusive of employer details, delivery, assessment and support for students. 

None 

19 Support for Students and their Learning 

These are in addition to the support outlined in section 16. 

• School:

o Induction programme.

o School web site providing detailed information about programmes (including
programme handbook) and modules (including lecture materials, assessments, past
examination papers).

o Online support via email and a dedicated web-based forum.

o Computing laboratory facilities for students on these programmes.

o Administrative support via the Course Administration Office.
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o Assignment of an academic adviser who monitors individual student progress and who
can provide advice and support on a range of academic and pastoral issues.

• University:

o Library and Information Services.

o Student Data System.

o Student Learning Advisory Service

o Learning Resource Centre.

o Careers Advisory Service.

o Dyslexia and Disability Support Unit.

o Counselling Service.

o Students’ Union.

20 Entry Profile 

The minimum age to study a degree programme at the university is normally at least 17 years 
old by 20 September in the year the course begins. There is no upper age limit. 

20.1 Entry Route 

For fuller information, please refer to the University prospectus 

The following are in addition to the University’s general entry requirements for postgraduate 
degree courses. 

• Mathematical skills equivalent to a grade C or above in GCSE/O-level mathematics. 

• No previous work experience is required but relevant experience may be taken into 
account when applications are considered. 

Undergraduate degree level requirements 

A First or good Second Class Honours degree (or the equivalent) in any subject. 

Accreditation of Prior Learning (APL) 

Requests for APL/APEL will not normally be considered for this programme because they 
involve detailed study of particular topics for which it would be difficult to determine the precise 
depth of prior learning. 

IELTs requirements for international applicants: 

Average 6.5 in IELTs test, minimum 6.0 in reading and writing, 5.5 in listening and speaking. 

20.2 What does this programme have to offer? 

• High quality teaching from internationally recognised experts.

• Up-to-date courses underpinned by the latest research and informed by strong
industrial links.

• A firm grounding in computer science and business.

• The opportunity to acquire deeper knowledge in topics of personal interest by selection
of optional modules and choice of projects.

• The development of knowledge and skills that are highly sought after by employers and
which open up a wide range of careers to graduates, within computing and other
professional fields.
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• Computer facilities.

20.3 Personal Profile 

Desirable qualities include: 

• An enthusiasm for computing and business.

• A willingness to accept new ideas and to be flexible in one's thinking.

• A capability to work with others.

• The ability to work hard when required.  This is an intensive course.

• Good oral and written communication skills.

In particular, this graduate programme is aimed at graduates from a variety of disciplines 
who seek to understand current computer technology, its usage and impact on our daily 
lives, as well as business concepts. It will seek to develop their intellectual skills to enhance 
their career prospects, either within their original discipline or in the computing/IT sector.  It 
is intended to appeal also to those who have established their careers but need to acquire 
a more in-depth understanding of the use of information technology in order to support a 
managerial or strategic role. 

21 Methods for Evaluating and Enhancing the Quality and Standards of Teaching and 
Learning 

21.1 Mechanisms for review and evaluation of teaching, learning, assessment, the 
curriculum and outcome standards 

• Student evaluation of modules and programmes.

• Student representation on key committees.

• Continuous monitoring of student progress and attendance.

• Annual staff appraisal.

• Active staff development programme.

• Observation of teaching by other staff.

• Periodic programme reviews.

• Annual module and programme monitoring reports (include reviews of progression and
achievement statistics).

• External examiners’ reports.

• QAA Institutional Audit.

• Vetting of examination questions by module team and external examiners.

21.2 Committees with responsibility for monitoring and evaluating quality and standards 

• School staff/student liaison committee. 

• School Board of Studies for Postgraduate Taught Programmes. 

• School Board of Examiners for Postgraduate Taught Programmes. 

• Faculty Graduate Studies Committee. 

• Faculty Board. 

• Graduate School Board 

• PASC 
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21.3 Mechanisms for gaining student feedback on the quality of teaching and their 
learning experience 

• Student evaluation of individual modules and of whole programme. 

• Staff/student liaison committee. 

• Student representation on school and faculty committees. 

• Dedicated web-based forum for programmes. 

• Discussions with academic advisers as part of progress monitoring. 

• Informal discussions with lecturers, class supervisors, module convenors and 
programme directors. 

• Postgraduate taught experience surveys (PTES). 

21.4 Staff Development priorities include: 

• Staff members have an individual allocation of funds which they may use to develop

any of their interests, including those of teaching and learning.

• Newly appointed lecturers, teaching fellows and computing fellows who have no prior
teaching experience take part in the University of Kent Postgraduate Certificate in
Higher Education qualification.

• Staff training of various kinds including appraiser training, interview training, meeting
skills etc.

• Study leave is available at the rate of one term in seven.

• Participation in staff development week.

• Annual appraisal of staff.

• Research group support for research-led teaching.

• Research seminars.

• Annual away-days that cover a number of staff-related issues.

• Regular formal and informal collaboration in programme development.

• Attendance at relevant industry/business conferences/seminars.

• Conference attendance (with or without departmental funding).

• Minimum expected qualifications for appointments to lecturing posts.

• Minimum expected research record for appointments to lecturing posts.

• Membership of relevant professional/academic bodies.

• Widening participation.

• Health and safety.

• Participation on learning and teaching innovatory projects.

22 Indicators of Quality and Standards 

• 95% of School's research judged of international quality with 65% rated as world
leading or internationally excellent (RAE 2008).

• 97% of School's PGT students satisfied with their course (PTES 2010-11).

• Ranked 13th out of 106 UK universities for Computing graduate employment (Guardian
University Guide 2012)

• Staff includes two ACM Distinguished Scientists and several winners of national and
international prizes for teaching including two ACM SIGCSE awards for "outstanding
contribution to computer science education".

• Reports from External Examiners.
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22.1 The following reference points were used in creating these specifications: 

• QAA National Qualification Framework for England and Wales. 

• QAA Subject Benchmark Statement for Master's Degrees in Computing, 2011. 

• Staff research 

• School Plan 

• University Plan/Learning and Teaching strategy  

Last updated December 2012 
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Appendix A - Module Mappings 

Knowledge and 

Understanding 

Intellectual 

Skills 

Subject-specific 

Skills 

Transferable Skills 

A

1 

A

2 

A

3 

A

4 

A

5 

A

6 

B

1 

B

2 

B

3 

C

1 

C

2 

C

3 

C

4 

C

5 

D

1 

D

2 

D

3 

D

4 

D

5 

D

6 

D

7 

Compulsory modules 

CO549 Info Sys x x x x x x x x x x x x x x x x x 

CO816 eHealth x x x x x x x x x x x x x x x x x 

CO848 Know Manage x x x x x x x x x x x x x x x x x 

CO849 Multi Agent x x x x x x x x x x x x x x 

CO880 Proj & Diss p p p p p x p p p p p x x x x x p x x 

CO885 Proj Research p p p p p x p x x x x x x p x x 

CB935 Org Behaviour x x x x 

Optional modules 

CO639 e-Commerce x x x x x x x x x x x x x x x x x 

CO644 Semantic Web x x x x x x x x x x x x x x 

CO832 Data Mining x x x x x x x x x x 

CO841 Comp Law x x x x x x x x x x x x 

CO846 Cloud Comp x x x x x x x x x x x x x x 

CB8027 Pro Op Manage x x x x x 

CB933 Marketing x x x x 

CB9025 Val Ch Manage x x x x 

CB9027 New Pro Dev x x x x 

�  Modules  �
� Programme learning outcomes met by each module (x = met, p = depends on 

project topic)  � 


