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UNIVERSITY OF KENT

Module Specification

1. 
The title of the module: 


Sports Industry Placement (SS556)

2. 
The School which will be responsible for management of the module: 


Centre for Sports Studies

3. 
The Start Date of the Module: 


September 2008

4. 
The cohort of students (onwards) to which the module will be applicable: 


2006 (available as an optional module to students in stage 3)

5. 
The number of students expected to take the module: 


25

6. 

Modules to be withdrawn on the introduction of this proposed module and 
consultation with other relevant Schools and Faculties regarding the withdrawal: 



N/A

7. 
The level of the module: 


H (Honours) (FHEQ Level: 6)
8. 
The number of credits which the module represents: 


30

9. 
Which term(s) the module is to be taught in (or other teaching pattern): 


Autumn and Spring (taught), Summer (assessed) 

10. 
Prerequisite and co-requisite modules: 


N/A

11. 
The programmes of study to which the module contributes: 


BA Sport and Exercise Management

12. 
The intended subject specific learning outcomes and, as appropriate, their 
relationship to programme learning outcomes



On completion of this module, students will have:

· a comprehensive understanding and knowledge of the procedures, processes and disciplines of working within a sports related department or organisation.

· developed the ability to apply some of the intellectual skills specified for the main programme in practice.

· developed the ability to communicate effectively, orally and in writing, about business, management and/or professional/technical matters.

· demonstrated the ability to be able to undertake independent research beneficial to the placement department or organisation.

· developed an ability to contextualise, record and reflectively evaluate the sport related activities of the department or organisation.



More generally these outcomes contribute to the following outcomes of section 12 of the 
Sport and Exercise Management Programme Specification.

Knowledge and Understanding

The management of employees in the Sport, Health & Fitness sector (A5)

Demonstrate relevant knowledge and understanding of ‘organisations’ the ‘external environment’ in which they operate and how they are managed (A1) 

‘Management’ – the processes, procedures and practices for effective management of organisations, including theories, models, frameworks, tasks and roles of management together with rational analysis and processes of decision making within organisations and in relation to the external environment (A2)

The management of employees in the Sport, Health & Fitness sector (A5)

Skills and Other Attributes

Utilise problem solving skills to address familiar and unfamiliar problems (B5)

Demonstrate an independence of mind in order to develop a reasoned argument and challenge assumptions (B6)

Effective self-management in terms of time, planning and behaviour, motivation, self-starting, individual initiative and enterprise (B8)

Subject-Specific Skills

Ability to conduct research into business and management issues, either individually or as part of a team.  Requires familiarity with a range of business data, research sources and appropriate methodologies (C1)

Communicate effectively with individuals and groups establishing professional and ethical relationships (C4)

13. 
The intended generic learning outcomes and, as appropriate, their relationship to 
programme learning outcomes

· Development of skills associated with their chosen sport organisation or department.

· Communicate effectively orally and in writing, using media appropriate to the purpose

· Independence in initiating and executing work.

· Become responsible for the management of their own time, and the prioritising of their workloads.

· Develop an ability to individually conduct research into business and management issues.



More generally these outcomes contribute to the following outcomes of section 12 of the 
Sport and Exercise Management Programme Specification.

Transferable Skills

Communicate effectively with a wide range of individuals using a variety of means (D1)

Produce work in appropriate formats (D3)

Be able to use the internet and Intranet to research information to support their development and learning (D6)

Be able to evaluate his/her own academic, professional and practical performance (D10)

Manage time, prioritise workloads and recognise and manage personal emotions and stress (D11).

14. 
A synopsis of the curriculum

The module provides a structured opportunity to combine appropriate developmental work experience with academic study.  The placement will provide the opportunity for the students to develop appropriate vocational and applied academic knowledge. In order for the student to take this module they must secure a placement during stage 2.  The placement should be appropriate to the student’s degree, experience and their potential career aspirations.  The length of the placement should normally be at least 280 hours.  All placements will be subject to the module convenor’s authorisation.  

15. 
Indicative Reading List 

Brennan, J. Little, B. (2002) A Review of Work Based Learning in Higher Education, 

   Harlow, Prentice Hall

Dessler, G. (2005) Human Resource Management (10th Ed) New Jersey Prentice Hall

Doyle, P. (2006) Marketing Management & Strategy (4th Ed) Harlow Prentice Hall

Gardiner, S et al (2005) Sports Law London Cavendish Publishing

Little, B. (1998) Developing Key Skills Through Work Placement, Council for Industry & 

   HE

Torkildsen, G. (2005) Leisure and Recreation Management (5th Edition) London E & FN 

   Spon

16. 
Learning and Teaching Methods, including the nature and number of contact hours 
and the total study hours which will be expected of students, and how these relate to 
achievement of the intended learning outcomes

Placement briefings (3 hours) and individual tutorials (2 hours) will be timetabled during the Spring & Summer term stage 2.  The briefings will provide information on applying for placements, placement opportunities, employers’ expectations, health & safety, developing time management and independent learning skills and how to develop an effective placement portfolio of evidence.  During the placement the module convenor, their personal tutor or another member of staff will visit and stay in touch with the student and the relevant employer in order to determine progress.  The module will consist of a minimum of 300 hours with students completing at least 280 hours within the work placement and 5 hours of placement tutorials, the remaining time will be spent on private study.  It is envisaged that a majority of the coursework will be constructed within the placement hours.   The employer will be provided with an information pack relating to the placement the modules learning outcomes and assessments. The relevant documentation for the placement will be available on the Centre for Sports Studies web site.     

17. 
Assessment methods and how these relate to testing achievement of the intended 
learning outcomes


The module will be assessed by 100% Coursework (placement portfolio) which will assess ILO's a, b, c, d & e & GLO a.  

The Placement Portfolio will provide evidence of:

· A diary log of the tasks, duties & projects that have been undertaken as part of the placement (this will be countersigned by the placement supervisor).

· Examples of work undertaken that demonstrates the range and complexity of the work.

· Evidence of the independent research undertaken including the design, implementation and evaluation of the research project in terms of the benefits to the placement organisation or department.

· The integration of the transferable skills specifically: effective oral and written communication, the ability to use the internet and Intranet to research information to support their development and learning, the ability to evaluate his/her own academic, professional and practical performance and the ability to manage their own  time and prioritise their individual workload.  

18. 
Implications for learning resources, including staff, library, IT and space

Staff: The module will be convened by an existing member of the Centre for Sports Studies.

Library: will be provided by utilising existing resources with a view to further expansion as and when required

Information and communications technology: Existing facilities will be used extensively to support the placement process both during stage 2 and when the student is with the placement organisation or department.
Space: The existing teaching rooms, student resource room and staff offices will be used for the briefing sessions and placement tutorials.

19. 
A statement confirming that, as far as can be reasonably anticipated, the 
curriculum, learning and teaching methods and forms of assessment do not present 
any non-justifiable disadvantage to students with disabilities

Students on this module have to secure a placement.  With some severe forms of disability this may be more difficult, but the Centre will support the students through the process of application. Where appropriate the Centre will seek advise and guidance from the Disability and Dyslexia Support Service.  The Centre will ensure that the placement employers are aware of their responsibilities towards those with disabilities.  The Centre for Sports Studies will endeavour to ensure that disabled students find appropriate placements.  The form of assessment proposed and the availability of staff and materials by electronic means will permit the use of appropriate accessibility aids by students.  Disabled students should therefore not be subject to any non-justifiable disadvantage. 

Statement by the Director of Learning and Teaching: "I confirm I have been consulted on the above module proposal and have given advice on the correct procedures and required content of module proposals"

	................................................................

Director of Learning and Teaching

Print Name: Jane Glew


	..............................................

Date


Statement by the Head of School: "I confirm that the School has approved the introduction of the module and, where the module is proposed by School staff, will be responsible for its resourcing"

	.................................................................

Head of School

Print Name: Professor Louis Passfield
	..............................................

Date



