UNIVERSITY OF KENT

Module Specification
1. Title of Module:


Human Resource Development (SS505)

2. School that will be responsible for management of the module: 
Centre for Sport Studies
3. The start date of the Module: 

September 2007
4. The number if students expected to take the module:


25

5. Module to be withdrawn on the introduction of this module:


N/A

6. Level of the module: 

I (FHEQ Level: 5)

7. Number of Credits: 


30
8. Which term(s) is module to be taught in/other teaching pattern: 


Autumn and Spring
9. Prerequisite and co-requisite modules: 


N/A
10. The programmes of study to which the module contributes: 


BA Sport and Exercise Management 

11. The intended subject specific learning outcomes and, as appropriate, 
their relationship to programme learning outcomes:

· Discuss the role of the Human Resource function (Subject Benchmark Statements 2.4.4, 3.2.1, 3.2.2, 3.2.3, 3.2.4, 3.2.5, 3.3.2, 3.3.53.3.7, 3.4.2, 3.4.4)

· Propose Human Resource management procedures including recruitment and selection for a small business (Subject Benchmark Statements 2.4.4, 3.2.1, 3.6.1, 3.6.2)

· Discuss Training and Continuous Professional Development (CPD) activities (Subject Benchmark Statements 3.2.4, 3.2.5, 3.3.7)

· Investigate and discuss the Human Resource procedures for a business of your choice within the sports industry (Subject Benchmark Statements 2.4.4, 3.2.1, 3.2.2, 3.2.3, 3.2.4, 3.2.5, 3.3.2, 3.3.53.3.7, 3.4.2, 3.4.4)

These outcomes contribute to the programme learning outcomes Knowledge & Understanding A1, A2 & A5 Intellectual Skills B1, B2, B4, B5, B6, B7 & B8 Subject-Specific Skills C1, C2 & C4  Transferable Skills D1, D2, D3, D4, D5, D6, D8, D9, D10 & D11.

12. The intended generic learning outcomes and, as appropriate, their 
relationship to programme learning outcomes: 


Demonstrate an ability to integrate the “key skills”. 

Communication and presentation skills - via the use of student lead presentations and demonstrations on a variety of subject specific material (Subject Benchmark Statement 3.5.1)

Numeracy & Information Technology - through the use of internet & intranet searches for information to support development & learning (Subject Benchmark Statement 3.5.2)

Interactive and Group Skills – through working with others to gather information and to carry out an investigation into current human resource procedures.  (Subject Benchmark Statement 3.5.3)

Problem solving – through the ability to successfully complete the written and oral assessments (Subject Benchmark Statement 3.5.4)

Ability to self-appraise and reflect on practice – evidenced within written and oral assessments (Subject Benchmark Statement 3.5.5)

Ability to plan and manage learning - through completing the extra self directed study necessary to successfully complete the required assignments and tasks set during the module (Subject Benchmark Statement 3.5.6) 

13. A synopsis of the curriculum:

To discuss Human resource / personnel policies specifically in relation to recruitment and selection activities.

Discuss performance management / appraisal processes

To discuss the budget considerations for the Human Resource function.

Investigate training and development activities to include graduate training programmes, CPD, development assessment centres, job shadowing and succession planning. 

14. Indicative Reading List:

Dessler, G (2005)  Human Resource Management (10th Ed)  New Jersey 

   Prentice Hall

Gardiner, S et al (2005) Sports Law London Cavendish Publishing

Torkildsen, G (2005) Leisure and Recreation Management (5th Ed)  

   London E & FN Spon

Torrington, D. Hall, L. Taylor, S. (2005) Human Resource Management 

   (Sixth Edition) Harlow Prentice Hall

Tyson, S. (2006) Essentials of Human Resource Management (5th Ed) 

   London Butterworth Heinemann

15. Learning and Teaching Methods, including the nature and number of 
contact hours and the total study hours which will be expected of 
students, and how these relate to achievement of the intended learning 
outcomes


Total hours for the module will be 300.  This will include a two hour lecture or 
workshop per week with an additional 2 hours per week timetabled for 
individual 
assignment tutorials.  The formal contact hours will total 40 in which the intended 
learning outcomes will be covered.  In addition students will attend timetabled 
tutorial slots. The remainder will be devoted to private 
study for the reinforcement 
of knowledge.

16. Assessment methods and how these relate to testing achievement of the 
intended learning outcomes.

35% Coursework (ILOs a & b & GLO a). The assignment will assess the student’s ability to construct a ‘Human Resource Plan’ for a business of their choice.  The key skills will be integrated, specifically communication, information technology, working with others, and problem solving

35% Coursework (ILOs d & GLO a). Individual Presentation to critically discuss the Human Resource procedures for a business of their  choice within the sports industry.

30% Coursework (ILO c & GLO a) The assignment will assess the student’s ability to discuss training and development activities to including a training and development plan for a business of their choice within the sports industry. 

17. Implications for learning resources, including staff, library, IT and 
space. 

The module will be convened by an existing member of the Centre for Sports Studies staff. Library and IT resources will be provided by utilising existing resources with a view to further expansion as and when required. The teaching rooms and teaching clinic will be used.

18. Students with disabilities

As far as can be reasonably anticipated, the curriculum, learning and teaching methods and forms of assessment do not present any non justifiable disadvantage to students with disabilities.

Statement by the Director of Learning and Teaching: "I confirm I have been consulted on the above module proposal and have given advice on the correct procedures and required content of module proposals"

	................................................................

Director of Learning and Teaching
	..............................................

Date


Statement by the Head of School: "I confirm that the School has approved the introduction of the module and will be responsible for its resourcing"

	.................................................................

Head of School
	..............................................

Date


