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MODULE SPECIFICATION TEMPLATE

1 The title of the module    Industrial Applications 2  - 
2 The Department which will be responsible for management of the module 
Faculty of Advanced Construction and Engineering
3 The Start Date of the Module  February 2010
4 The number of students expected to take the module   15
5 Modules to be withdrawn on the introduction of this proposed module and consultation with other relevant Departments and Faculties regarding the withdrawal

6 The level of the module Intermediate [I]
7 The number of credits which the module represents   15
8 Which term(s) the module is to be taught in (or other teaching pattern)  Semester 2
9 Prerequisite modules: 
10 The programmes of study to which the module contributes

Foundation Degree in Engineering, HNC in Engineering
11 The intended subject specific learning outcomes and, as appropriate, their relationship to programme learning outcomes

1) Describe the system of activities and procedures in a specific work-based environment

2) Perform professional activities in a work-based environment

3) Evaluate potential improvements in work practice

4) Compile and present a portfolio of evidence 
5) Demonstrate effective self-management in terms of time, planning and behaviour, motivation, self-starting, individual initiative and enterprise.
These learning outcomes directly relate to the programme learning outcomes (C12) in the programme specification

12 The intended generic learning outcomes and, as appropriate, their relationship to programme learning outcomes

1) Apply knowledge and understanding to address familiar and unfamiliar problems in a work context, including collecting, analysing and interpreting data, using appropriate quantitative and other equipment, and using standard and relevant IT software 

2) Present quantitative and qualitative information, together with analysis, argument and commentary, in a form appropriate to the intended audience, including appropriate acknowledgement and referencing of sources;

3) Work effectively with others within the context of a team within an interdisciplinary environment. 
These learning outcomes directly relate to the programme learning outcomes (D18, 20 & 21) in the programme specification

13 A synopsis of the curriculum

· Work based systems: Nature of organisation; organisational structure; type of work, work practices and procedures, induction, health & safety, training, quality assurance; communication channels and systems
· Performance of professional activity: identification of professional activities, selecting formulating schedule and action plan, perform activities, health & safety, training requirements, support and supervision.

· Potential Improvements: new technology and new/changed work practices or system.  Suggestions and evaluation of effects

· Portfolio: methods of gathering, analysing and recording evidence, types of evidence, witness statements, diaries, internal and external correspondence, observed performance; referencing systems; presentation written and verbal

14 Indicative Reading List 

Boud/Keogh & Walker (1985)
Reflection: Turning Experience into Learning

Kogan Page

Lovejoy, S (1991)


Systematic Approach to Getting Results
  
         Gower

Moon, J (1999)


Reflection in Learning and Professional Environment: Theory






And Practice





Kogan Page
Oxley R and Poskitt J (1996)
Management Techniques Applied to the Construction Industry 










   Blackwell Science
Peel, M (1995)


Improving your Communication Skills
          

Kogan Page

Schön, D (1991)


The Reflective Practioner: How Professionals Think in Action













   Aldershot
15 Learning and Teaching Methods, including the nature and number of contact hours and the total study hours which will be expected of students, and how these relate to achievement of the intended learning outcomes

· The module is studied in a work-based situation.  Full time and unemployed students will be offered ‘work-placements’ to enable the learning outcomes to be accomplished.  Part-time employed students will be able to complete the learning outcomes in their own work-based environment.  As such the learning outcomes are achieved through these work-based practices identified as professional activity.  The teaching involved is therefore in the form of mentoring and guidance by the module tutor to assist and agree the activities and evidence that will be appropriate.  ‘On the job’ training and teaching will also be given in the work-based environment to ensure that the knowledge and skills necessary for each work practice activity is given.  Induction, health & safety and support will be incorporated into the scheme.  

· Students will be expected to spend a minimum of 150 hours of study apportioned as follows:
40 contact hours: involving a mix of taught lessons to explain the theoretical aspects of the module and tutorial and assessment time in the work place.

100 work based hours: a minimum requirement to allow a reasonable and valid range of assessed professional activity

10 hours compilation and presentation of portfolio

16 Assessment methods and how these relate to testing achievement of the intended learning outcomes

The learning outcomes will be assessed using the work-based professional activities.  Evidence will be compiled and selected as a portfolio which will be presented formally as a summative document.
	Subject specific learning outcomes
	Assessment Criteria

	1. Describe the system of activities and procedures in a specific work-based environment
	· Identify and select relevant professional activity in a specific work-based environment.

· Develop an action plan to schedule professional activity

· Perform a range of relevant professional activity



	2. Perform professional activities in a work-based environment
	· Suggest examples of how new technology may benefit the work practice

· Explain the causes and effects of any changes in work practices

· Evaluate the effects of new technology and changes in work practice.



	3. Evaluate potential improvements in work practice
	· Suggest examples of how new technology may benefit the work practice

· Explain the causes and effects of any changes in work practices

· Evaluate the effects of new technology and changes in work practice.



	4. Compile and present a portfolio of evidence 
	· Identify appropriate methods to compile, record and authenticate evidence of performance of professional activity

· Produce a portfolio of evidence for assessment of performances

· Present evidence to a panel to show authentication and understanding of performed professional activities.

	5. Demonstrate effective self-management in terms of time, planning and behaviour, motivation, self-starting, individual initiative and enterprise.
	· Show evidence of an appropriate code of professional practice regarding punctuality, attendance and motivation in the workplace.

· Demonstrate a positive and professional attitude to work practice

	6. Describe the system of activities and procedures in a specific work-based environment
	· Show evidence of individual enterprise, initiative and planning in work practices to accomplish goals and achieve deadlines.


17 Implications for learning resources, including staff, library, IT and space.  
This module will be taught by appropriately qualified lecturers who have experience in delivering these topics.
All the items stated in the Indicative Reading List are available at the Medway Campus, Learning Resource Centre IT suites which all allow Internet, On-line T.I. Onestop Technical Index Facility. Due to the work-based nature of the module, adequate support resources will be developed with each work-placement partner.  Appropriate induction procedures, training, health & safety and guidance & monitoring will be agreed and incorporated.
18 A statement confirming that, as far as can be reasonably anticipated, the curriculum, learning and teaching methods and forms of assessment do not present any non-justifiable disadvantage to students with disabilities

The learning outcomes, teaching and learning methods and assessments are accessible to and achievable by all students.  Specific requirements for disabled students to undertake work placements will be made as appropriate.  Any student with disabilities will not face any foreseen disadvantage or difficulties that cannot be reasonably addressed. 
Statement by the Director of Learning and Teaching: "I confirm I have been consulted on the above module proposal and have given advice on the correct procedures and required content of module proposals"

	................................................................

Director of Learning and Teaching
	..............................................

Date


Statement by the Head of Department: "I confirm that the Department has approved the introduction of the module and will be responsible for its resourcing"

	.................................................................

Head of Department
	..............................................

Date
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