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Annex C: Programme Specifications Template

	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she passes the programme. More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found [either by following the links provided or in the programme handbook delete as applicable]. The accuracy of the information contained in this specification is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.


	BSc in Psychology and Social Anthropology


	1. Awarding Institution/Body
	University of Kent

	2. Teaching Institution
	University of Kent at Canterbury

	3. Teaching Site
	Canterbury

	4. Programme accredited by
	British Psychological Society

	5. Final Award
	BSc

	6. Programme
	Psychology and Social Anthropology

	7. UCAS Code (or other code)
	CL86

	8. Relevant QAA subject benchmarking group(s)
	Psychology

	9. Date of production/revision
	July 2010

	10. Applicable cohort(s)
	2010 entry onwards


	11. Educational Aims of the Programme
The programme aims to:

	1. To provide a programme which will  allow the opportunity to develop detailed knowledge and understanding of major theories and perspectives in Social Anthropology

2. To provide a programme which will attract and meet the needs of both those contemplating a career in psychological professions and those motivated primarily by an intellectual interest in psychology.
3. To contribute to widening participation in higher education by offering a wide variety of entry routes.
4. To provide a sound knowledge and systematic understanding of the principal approaches and perspectives (e.g., social, cognitive, and biological) in Psychology and Social Anthropology

5. To develop a critical awareness and appraisal of the different approaches to psychology and Social Anthropology, and to introduce students to a range of different theoretical and methodological approaches.

6. To offer a range of modules covering the foundations of psychology, as defined by the British Psychological Society, which will enable students who successfully complete them, to obtain exemption from the initial or academic stage of training for entry into the British Psychological Society.

7. To provide teaching which is informed by current research and scholarship and which requires students to engage with aspects of work at the frontiers of knowledge.

8. To enable students to manage their own learning and to carry out independent research, including research into areas of psychology they have not previously studied. 

9. To develop general critical, analytical and problem solving skills which can be applied in a wide range of different applied and non-applied psychological and extra-psychological settings.

10. To provide opportunities for the development of personal, communication, research and other key skills appropriate for graduate employment both in the psychology  and social anthropology professions and other fields.




	12. Programme Outcomes
The programme provides opportunities for students to develop and demonstrate knowledge and understanding, qualities, skills and other attributes in the following areas. The programme outcomes have references to the subject benchmarking statement for        (SB).

	Knowledge and Understanding
	Teaching/learning and assessment methods and strategies used to enable outcomes to be achieved and demonstrated

	A. Knowledge and Understanding of:
	

	1. Psychology statistics, practical experimentation and research
	

	2. Cognitive and social development
	For 1-9: Teaching and learning: lectures, seminars, workshops, individual supervision. Acquisition is through a combination of lectures/seminars in Level 1, subsequently developed through the core modules. A range of concepts and theories provide an opportunity to develop a critical engagement with different topic areas. The research project (see below) provides an opportunity for independent work, and the development of research skills, under supervision from an academic actively researching in the area.

	3. Interpersonal and group behaviour
	

	4. Cognition and cognitive neuropsychology
	

	5. Personality and individual differences
	For 1-9: Assessment: seminar presentations and summaries, coursework essays and assignments, statistical tests and examinations, research assignments, unseen written examination papers

	6. Philosophical and theoretical issues in psychology
	

	7. The relationship between psychology and allied disciplines
	

	8. Different frameworks in psychology and different levels of description and explanation
	

	9. Social Anthropology (Theories, Concepts and Methods)
	

	Skills and Other Attributes

B. Intellectual Skills:
	

	10. Critical reflection on particular issues
	

	11. Oral discussion
	

	12. Written analysis and interpretation
	

	13. Critical evaluation and exposition of ideas
	As above. In addition, students complete a research project involving independent (but supervised) data collection, statistical analysis and interpretation

	14. Development of writing and reading skills
	Every module, whatever the format of teaching provides critical reflection on key ideas, verbal discussion and written analysis and interpretation of different forms of material (e.g., journal articles, internet sites). Lectures and tutor lead seminars promote 10-17, and encourage critical awareness, and appreciation of the diverse ways of interpreting and studying psychological phenomena. Essays allow students to develop sustained ability. Intellectual skills are assessed through coursework (including presentations) and unseen examination paper.

	15. Time management and preparation
	

	16. Self reflection and development from feedback from different sources (e.g., staff and peers, information technology)
	

	17. Clarity in thinking, critical thinking, problem identification
	

	C. Subject-specific Skills:
	

	18. In completing an empirical study in an area of psychology, under supervision
	

	19. Expertise in the design and conduct of psychological research
	

	20. In  evaluating and selecting appropriate frameworks and methodologies for exploring issues in psychology
	Teaching and learning: As above, in addition; drop-in computing surgeries; individual software tuition; the Department’s Research Participation Scheme. All learners receive initial guidance on how to identify, locate and use material in the library and online. Comprehensive reading lists are provided, as are guidelines to the topic under study. Discussion of theoretical and conceptual issues are integrated into all modules, and students are encouraged to evaluate a comprehensive sample of psychological perspectives and texts.

	21. In using the major analytic techniques employed by psychologists
	

	22. In employing the inferential method of science (deductive methods, single case methods, semiotics)
	Assessment. As above: Guided assessment, discussion of issues, presentations in class, essays and assignments. Marks for presentations (moderated), essays and exams.

	23. In psychological statistical methods and their interpretation
	

	24. In the use of psychology-oriented software applications (e.g., database programmes, experiment generators, statistical packages)
	

	25. In disseminating psychological information to appropriate bodies, and using psychological knowledge to enhance this process
	

	D. Transferable Skills:
	

	26. Communication: organise information clearly; respond to written sources; present information orally; adapt style for different audiences; use of images as a communication tool
	

	27. Numeracy: make sense of statistical materials; integrate numerical and non‑numerical information; understand the limits and potentialities of arguments based on quantitative information
	All modules require regular written work and feedback is given to the learner to develop their presentation, analysis and communication skills. Skill 29 is learnt through management of time to meet deadlines and in planning projects. IT skills are learnt through coursework and developed through individual learning.

	28. Information Technology: produce written documents; undertake online research; communicate using e‑mail; process information using databases
	Effective communication skills, problem solving skills and research abilities are continually taken into account in assessing all learners work. Regular feedback and final marks reflect this. We assess group work and time management informally. 

	29. Working with others: define and review the work of others; work co‑operatively on group tasks; understand how groups function
	

	30. Improving own learning: explore personal strengths and weaknesses; time management; review working environment (especially student‑staff relationship); develop specialist learning skills (e.g. foreign languages); develop autonomy in learning
	

	31. Problem solving: identify and define problems; explore alternative solutions and discriminate between them
	

	For more information on which modules provide which skills, see the module mapping

	13. Programme Structures and Requirements, Levels, Modules, Credits and Awards
The programme is offered on a full-time basis. Full-time students complete the programme in 3 years.  Study on the programme is divided into a number of blocks called modules.  Single-weighted modules carry 15 credits and double-weighted modules 30 credits. One credit corresponds to approximately 10 hours of "learning time".  This includes all taught and supervised classes and all private study and research. 

The programme is divided into stages each comprising of 120 credits and students must achieve specified requirements before being permitted to proceed to the next stage. For full-time students each stage represents an academic year of study. Thus, for a full-time student each year of study involves approximately 1200 hours of learning time.  Each module is designated at one of three ascending levels, Certificate (C), Intermediate (I) or Honours (H). To be eligible for the award of an honours degree students normally have to obtain 360 credits, at least 210 of which must be Level I or above, and at least 90 of which must be level H or above.

At its discretion the University allows for narrow failure in a small proportion of modules to be compensated by good performance in other modules or, in cases of documented illness or other mitigating circumstances, condoned.  Failure in the SP582 module, however, may not be compensated and/or condoned.

Students successfully completing Stage 1 of the programme and meeting credit framework requirements who do not successfully complete Stage 2 will be eligible for the award of the Certificate in Psychology.  Students successfully completing Stage 1 and Stage 2 of the programme and meeting credit framework requirements who do not successfully complete Stage 3 will be eligible for the award of the Diploma in Psychology.

*Note. The programme as designed here may be subject to change.

	Code
	Title
	Level
	Credits
	Term(s)

	Year 1

	Required Modules

	SP300
	Psychology Statistics and Practical
	C
	30
	1 and 2

	SP301
	Biological and General Psychology
	C
	30
	1 and 2

	SP302
	Introduction to Social Psychology
	C
	30
	1 and 2

	SE301
	Introduction to Social Anthropology
	C
	30
	1 and 2

	Recommended modules

	n/a
	
	
	
	

	Optional Modules

	n/a
	
	
	
	

	Year 2 and 3

Students take 240 credits (120 credits per Stage)

	Required Modules

	SP500
	Psychology Statistics and Practical
	H
	30
	1 and 2

	SP528
	Child Development
	H
	15
	2

	SP529
	Personality
	H
	15
	1

	SP604
	Biological Psychology
	H
	15
	1

	SP605
	Cognitive Psychology
	H
	15
	2

	SP619
	The Social Psychology of Groups
	H
	15
	2

	SP620
	The Social Psychology of the Individual
	H
	15
	1

	SP600
	Psychology Project
	H
	45
	1 and 2

	Recommended Modules

	n/a
	
	
	
	

	Optional Modules

	n/a
	
	
	
	

	Plus 90 Social Anthropology credits


	14. Work-Based Learning

Disability Statement: Where disabled students are due to undertake a work placement as part of this programme of study, a representative of the University will meet with the work placement provider in advance to ensure the provision of anticipatory and reasonable adjustments in line with legal requirements. 

	Where relevant to the programme of study, provide details of any work-based learning element, inclusive of employer details, delivery, assessment and support for students.

	n/a


	15. Support for Students and their Learning

	· Induction programme, Programme Handbook, Psychology website
· Learning resources: Staff (including the Senior Tutor and Welfare Officer); Postgraduate assistants, Research laboratories, Central University library, Computing services
· Central support services: Unit for Enhancement of Learning and Teaching; Medical Centre; Students Union (including advice and information service); Careers Advisory Service; Counselling Service; Dyslexia and Disability Support Service


	16. Entry Profile
The minimum age to study a degree programme at the university is normally at least 17 years old by 20 September in the year the course begins. There is no upper age limit.

	Entry Route
For fuller information, please refer to the University prospectus

	· GCSE Maths Higher level grade C
· GCSE English Higher level Grade C
· Alternative qualifications – see University prospectus
· Offer levels A level AAB (360 UCAS points), IB 33 points ( or 16 at higher)

	What does this programme have to offer?

	· An excellent grounding in Psychology: why humans (and animals) behave in the way they do
· An excellent grounding in Social Anthropology
· Acquisition of more detailed knowledge and research experience in Clinical Psychology
· The opportunity to study in a Department with high quality teaching, an active and international research profile, and a new building with new teaching and research facilities
· A friendly campus with high student morale and dedicated teaching staff (who recently achieved a grade 22 (‘excellent’) in a review by the Quality Assurance agency, and whose research was rated 4/5* in the recent Research Assessment Exercise

	Personal Profile

	· High motivation and interest in Psychology and Social Anthropology
· Expectation of development towards postgraduate training, and a possible career in psychology
· Flexibility in learning: Graduates acquire a wide range of key transferable skills which allow them to enter a variety of different work placements following graduation


	17.  Methods for Evaluating and Enhancing the Quality and Standards of Teaching and Learning

	Mechanisms for review and evaluation of teaching, learning, assessment, the curriculum and outcome standards

	· Student module evaluation questionnaires 
· Annual monitoring reports (includes review of progression and achievement statistics) 
· External examiners' reports 
· Periodic programme reviews 
· Active staff development programme 
· Peer observation 
· Annual staff appraisal 
· Mentoring of new and part-time lecturers 
· QAA Subject Review 
· External accreditation 
· Continuous monitoring of student progress and attendance 
· Personal Academic Support System 
· Vetting process of examination questions by module team, Quality Assurance Committee, and external examiners 

	Committees with responsibility for monitoring and evaluating quality and standards

	· Module team meetings  
· Annual learning and teaching meeting 
· External examiners attending Board of Examiners 
· External Examiners' reports 
· Academic staff acting as external examiners at other institutions 
· Meeting of staff with finalists 
· Double marking and/or moderation of all/some assessed work 
· Industrial links 
· Evaluation of graduate destination statistics 
· School director of learning and teaching 
· Monitoring of part-time/sessional teachers 
· Staff-Student liaison committee 
· School learning and teaching committee 
· School quality assurance committee 
· School ethics committee 
· Faculty Learning and Teaching Committee 
· University Learning and Teaching Board 
· Programme Approval sub-committee of the University Learning and Teaching Board 
· Board of examiners 
· Module teams 

	Mechanisms for gaining student feedback on the quality of teaching and their learning experience

	· Staff-Student liaison committee 
· Student module evaluations 
· Exit questionnaires 
· Discussions with tutors 
· Discussions with senior tutor 
· Informal meetings and social contact with students (including student role in recruitment activities) 
· Student representation on department committees 
· Student representation on faculty committees 
· Student representation on university committees 
· Staff have office hours when students can discuss their modules/programmes 
· Suggestions box or email address 

	Staff Development priorities include:

	· Research led teaching 
· Links with other European institutions 
· Postgraduate Certificate in Higher Education requirement for all probationary lecturers 
· Part-time lecturers encouraged to enrol on the Associated Teacher Accreditation 
· Regular formal and informal collaboration in programme development 
· Staff appraisal scheme 
· Staff development courses 
· Staff supervision 
· Research seminars 
· Subject based conferences 
· Minimum expected qualifications for appointments to lecturing posts 
· Minimum expected research record for appointments to lecturing posts 
· Mentoring of new and part-time lecturers 
· Study leave 
· Conference attendance (with and without departmental funding) 
· Professional body guidelines 
· Meetings of module teaching teams 
· Annual policy day meeting 
· Attendance on national/international subject symposia 
· Membership of relevant professional/academic bodies 
· Widening participation 


	18.  Indicators of Quality and Standards

	· Results of the Research Assessment Exercise
· British Psychological Society Accreditation
· Result of Quality Assurance Agency review 


	The following reference points were used in creating these specifications:

	· Requirements of the British Psychological Society
· University Learning and Teaching Plan
· School Learning and Teaching Plan
· National Benchmarking Statement for Psychology
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