UNIVERSITY OF KENT

Programme Specification

	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she passes the programme.  More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found [either by following the links provided or in the programme handbook]. The accuracy of the information contained in this specification is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.


	           BA (Hons) Social Anthropology with Italian/Spanish/French/German


	1. Awarding Institution/Body
	University of Kent

	2. Teaching Institution
	School of Anthropology and Conservation, University of Kent 

	3. Teaching Site
	Canterbury Campus

	4. Programme accredited by:
	

	5. Final Award
	BA (Hons)

	6. Programme
	Social Anthropology with Italian/Spanish/ French/German

	7. UCAS code (or other code)
	L 673, L674, L 675, L676

	8. Relevant QAA subject benchmarking group/s
	Anthropology

	9. Date of production/revision
	16 March 2003 (revised October 2011)

	10. Applicable cohort/s
	2003 entry onwards


	11. Educational Aims of the Programme

	The programme aims to: 

	1. To provide students with a broad range of knowledge in the major sub-divisions of anthropology showing how it is closely linked to other academic disciplines.

	2. To acquaint students with theoretical and methodological issues relevant to understanding the discipline.  

	3. To demonstrate to students the relevance of anthropological knowledge to an understanding of a variety of local, national and international issues.

4. To facilitate the educational experience of students through the provision of appropriate pedagogical opportunities for learning.

5. Through developing students' transferable skills prepare graduates for employment and/or further study in their chosen careers.

6. To ensure that the research of the School's staff informs the design of modules, and their content and delivery in ways which are conducive to achieving the national benchmarks of the discipline in a manner which is efficient and reliable, and enjoyable to students. 


	12. Programme Outcomes

	The programme provides opportunities for students to develop and demonstrate knowledge and understanding, qualities, skills and other attributes in the following areas. The programme outcomes have references to the subject benchmarking statement for (SB). 

	
	Teaching/learning and assessment 
methods and strategies used to enable outcomes to be achieved and demonstrated The outcomes mentioned below are achieved and assessed by a variety of methods and strategies:

1. The provision of specific modules the content of which taken together cover the substantive knowledge which students are expected to acquire and in relation to which they will be formally examined and tested in course work and annual examinations.(For most of the Department's modules assessment is 20% by coursework -usually one 2000 word essay plus one timed essay or module test or review - and 80% by unseen exam. The exam for one-unit modules consists of two (usually out of eight) questions to be done in two hours; for two unit modules three questions out of twelve to be done in three hours. However in some cases modules  are assessed entirely by project work and some by coursework  or by a combination of methods- see the module descriptions for details).
2. Providing optional modules containing substantial elements of independent project work which allows students , especially in their final year scope to demonstrate their knowledge and understanding of the applicability of anthropological knowledge to their immediate physical and cultural environments.


	
	3. Providing opportunities within the classroom for discussion, exchange of information and presentation of argument.

4. Making adequate provision for library, laboratory and information technology resources relevant to student learning. 



	A.
Knowledge and understanding of:
	

	1. Social anthropology as the comparative study of human societies (SB)
	

	2. Specific themes  in social anthropology eg religion, politics, nationalism and ethnicity (SB)
	

	3. Human diversity and an appreciation of its scope (SB)
	

	4. Several ethnographic regions of the world including central, West and east Africa, South Asia and Southeast Asia in particular Indonesia, Malaysia, Thailand and the Philippines (SB)
	

	5. The history of the development of anthropology as a discipline (SB)
	

	6. The variety of theoretical approaches contained within the discipline(SB)
	

	7. The process of historical and social change. (SB)
	

	8. The application of anthropology to understanding issues of social and economic development throughout the world. (SB)
	

	9. The relevance of anthropology to understanding everyday processes of social life anywhere in the world. (SB)
	

	Skills and Other Attributes

	B.
Intellectual skills:
	

	1. General learning and study skills
	The attainment of these skills and their assessment are achieved through the content and delivery of all the programme modules in which students will be specifically directed to all these matters in the course of lectures, seminars and classroom work in general.  Written assignments, project work and oral work in seminars are specifically designed to inculcate and enhance intellectual skills over the whole period of the programme.

	2.  Critical and analytical skills
	

	3.  Ability to express ideas in writing and orally
	

	4.  Communication skills
	

	5.  Group work skills
	

	6.  Computing skills
	

	7.  Ability to review and summarise information.
	

	8.  Data retrieval ability
	

	C.
Subject-specific skills: 
	

	1.  Ability to understand how people are shaped by their social, cultural and physical environments while nonetheless possessing a capacity for individual agency which can allow them to transcend environmental constraints   
	Specific modules deal with culture and the environment and with different modes of production ranging from hunter-gatherer groups to complex advanced industrial societies. Ethnographic examples and case studies are offered for discussion in lectures and seminars. 

Some modules are organised on the basis of themes eg Nationalism and Ethnicity, Religion and national and international dimensions are discussed and acknowledge of them assessed. 



	2.  Ability to recognise the pertinence of an anthropological perspective to understanding major national and international events.
	

	3. Ability to interpret texts and performance by locating them within appropriate cultural and historical contexts. 
	

	4. Competence in using anthropological theories and perspectives in the presentation of information and argument.
	

	5.  Ability to identify and analyse the significance of the social and cultural contexts of language use.
	

	6. Ability to devise questions for research and study which are anthropologically informed
	

	7.  Ability to perceive the way in which cultural assumptions may affect the opinions of others and oneself
	

	8.  An openness to trying to make rational sense of cultural and social phenomena which may appear at first sight incomprehensible.
	

	D.
Transferable skills:
	

	1.  Communication: organise and summarise information; respond critically to written information; make a structured argument in written and oral form
	All modules require the acquisition of one or more of these skills and instruction and feed back is provided to students in relation to their learning and performance. The Department is especially strong on assisting students in acquiring IT skills. Group work and communication skills are particularly encouraged in small seminar groups where students are expected to share ideas and discuss arguments and critical positions, working sometimes in small groups and sometimes being required to make responses as individuals.

	2.  Problem solving: identifying problems; formulating ways of problem solving; evaluating alternative solutions.
	

	3.  Improving own learning: management of time available; awareness of strengths and weaknesses; development of personal learning strategies; ability to conduct independent research.
	

	4.  Information technology: accessing information on the net; producing documents; using data bases; communication through e-mail; using technology for oral presentations
	

	5.   Group work: participation in joint learning and communication; sharing ideas and skills; understanding group dynamics
	

	For more information on which modules provide which skills, see the module mapping (Departmental website:  http://lucy.ukc.ac.uk) 


	13. Programme structures and requirements, levels, modules, credits and award.

The BA Honours programme in Social Anthropology here at the University of Kent closely follows the national guidelines regarding the teaching of Anthropology in Britain but in addition builds on the innovations introduced into the School in recent years. It also draws on the specialist skills of individual members of staff to offer a unique and exciting mix of anthropological sub-topics and skills. Because it contains both biological and social anthropology streams as well as bio-diversity and conservation the School is able to offer combinations straddling environmental, natural and social sciences. At the same time it has also built up a reputation for its links with the humanities - in History, English and Philosophy in particular - and with social sciences, most recently with cultural studies.   The programme is taken over 3 years full-time, 6 years part-time. In each academic year there are three terms. Term 1 (Autumn) and Term 2 (Spring) term comprise 12 weeks each, and the Term 3 (Summer) 6 weeks. Teaching takes place in the first and second terms and exams in the third term.

Those students doing Social Anthropology with Italian/Spanish/French/German do their degree over four years and the third year is spent abroad. Students are required to do four required one-unit social anthropology modules in their second year and one required two-unit module. In addition they take, over their second and fourth and final year, six selected modules from a range of anthropology options. The other modules are taken from those language modules on offer from the relevant language Departments. Those who choose to study abroad in their third year go to designated universities in Italy, Spain, France and Germany where they study a selection of modules from the designated university's curriculum. 

Students normally take 4 one-unit modules (academic subjects with specific titles e.g. Introduction to Social Anthropology) per term and are expected to divide their weekly work-load (calculated at a minimum of 40 hours work) evenly between all 4 modules, thus on average10 hours per module per week. Of these 10 hours 2 at least will normally be contact hours during which students will be face to face with a member of staff either in a lecture hall or in a seminar. Lectures last one hour and the lecturer will usually be talking or demonstrating during this time; seminars are occasions for discussions between small groups of students among themselves and the member of staff who is the seminar convenor; they may be of one or two hours duration.

The credit system allocates a number of credits at different levels (H = higher, I = intermediate, C= Certificate) to each module which a student takes. A one-unit module (usually taken over one term of 12 weeks) is allocated 15 credits which students achieve after they have been assessed and judged to have met the requirements of the module. In one academic year full-time students are expected to complete 120 credits. For an Honours Degree students must achieve a minimum of 360 credits of which no more than 120 in total may be at level I and C.

The programme is structured so that in Year 1 (henceforward Stage 1) students can take modules at Certificate or Intermediate level and these provide a foundation for Higher level modules in following years. In Year 2 (Stage 2) students do 4 required 15-credit modules, known as core modules (Advanced Anthropology I & II, and ethnographies I & II). In the year abroad students study relevant modules from the curriculum offer by the relevant universities. In the final year (Stage 3) students must take all Stage 3 required module(s).

The programme is structured so that in Year 1 (Stage 1) students take modules at Certificate level and these provide a foundation for modules in Years (stages( 2, 3 (Stage A – the year abroad) and 4. In anthropology at Kent all modules taken in Stages  2 and 3 are at Honours level. Modules taken in the year abroad are generally at the honours level, but students are able to take modules at other levels (from C to M) following consultation with the Anthropology Department and European Office (this is standard practice for our existing Year Abroad programmes).

In certain circumstances, notwithstanding what has been said in the paragraphs immediately above, students who have not successfully passed all their annual exams at the end of stages 1 and 2 may be permitted to continue on to the modules offered at the next annual stage.  Condonement (the granting of credit for failed modules on the basis of concessions evidence) and compensation (the granting of credit for failed modules on the basis of good performance in other modules) may be allowed for modules amounting to no more than 25% of the required credits for each stage. However, neither compensation nor condonement will be allowed for more than one core module, that is students must pass at least three core modules before they can move on to stage 3. In cases where students have failed modules, and neither condonment nor compensation procedures apply, students may be allowed to trail modules, that is continue to the next stage carrying the failed module. This failed module will be re-examined at a later date, usually in the Trinity term when the other modules are being examined. No more than one core module can be trailed.

It should be noted that the programme as laid out in terms of available modules is subject to change.




	Code
	Title
	Level
	Credits
	Term/s

	Year 1

	Required Modules

	SE301
	 Introduction to Social Anthropology
	C
	30
	1 (Autumn) and 2 (Spring)

	Recommended Modules

	SE302

SE307

SE308


	Foundations of Human Culture

Thinkers and Theories: An Introduction the History and Development of Anthropology

Skills for Anthropology and Conservation


	C

C

C
	30

15

15
	1 and 2

2

1

	Optional Modules

	
	To be chosen from other departmental programmes
	
	
	

	Year 2

	Required Modules
	
	

	SE588
	Advanced Anthropology I
	H
	15
	1

	SE589

SE586

SE587
	Advanced anthropology II

Ethnographies I

Ethnographies II
	H

H

H
	15

15

15
	2

1

2

	Optional Modules
	
	

	SE504
	Sociological and Anthropological Approaches to Development
	H
	30
	1 and 2

	SE511
	Ethnicity and Nationalism
	H
	30
	1 and 2

	SE541
	The Evolution of Hominin Behaviour
	H
	15
	1

	SE541
	Human Ecology
	H
	15
	2

	SE549
	The Anthropology of Health, Illness and Medicine
	H
	15
	1

	SE550
	The Anthropology of Gender
	H
	15
	2

	SE551
	Anthropology and Language
	H
	15
	1

	SE552
	Culture and Cognition
	H
	15
	1

	SO511
	The Social and Political Analysis of European Societies
	H
	30
	1 and 2

	SO516
	Perspectives in History and Social Anthropology
	H
	30
	1 and 2


	Year 3 (NB for year abroad students this will be Year 4)

	Required Modules
	
	

	SE596
	Theoretical Perspectives in Social Anthropology 
	H
	15
	1 

	SE597
	Theoretical Topics in Social Anthropology
	H
	15
	2

	Recommended Modules

	SE534
	Special Project in Social Anthropology
	H
	30
	1 and 2

	SE573
	Ethnicity and Nationalism
	H
	15
	2

	Optional Modules (As above for year 2)
	
	

	SE520
	Visual Anthropology and Media Ethnography
	H
	30
	1 and 2


	14. Support for Students and Their Learning

	· Students are provided with introductory packets which contain handbooks outlining programmes of study within the department and the Faculty as well as general university information outlining the students' charter and describing the facilities available on campus. All first year students are provided with a booklet outlining good practice in writing essays and answering exam questions.

· The department has its own computer room equipped with computers for student use. These are in addition to the computers available for the general use of students in common areas such as the library. One member of staff is a technical officer responsible for IT provision within the Department and has special responsibility for assisting students with IT related problems.

For the purposes of students doing the module in visual anthropology there is a range of recording equipment to which they have access and in which the use of which they are given instruction. There is also a small library of anthropological videos and CDs which students are encouraged to use. 

There is also a laboratory equipped with microscopes, various types of measuring devices and biological specimens for those students who do optional modules from the biological anthropology list. 

The library is well provisioned with anthropological text-books, current journals, monographs and new books are regularly ordered so that staff and students can keep up to date with developments in the discipline. 

The department prides itself on the close rapport between staff and students and the accessibility of staff to students. Most of the staff of the Department are housed in the Department's building in Eliot extension, just by the main college building, and secretarial offices are also to be found there. In addition to the academic staff we have a large administrative staff who are responsible inter alia as a first point of enquiry for assisting students.

All members of staff keep special office hours during the week for any students who wish to consult them. In addition students are from their initial registration in the first year all assigned to individual members of staff who act as their tutors throughout their time at the university. The role of the tutor is to provide advice on matters ranging from the choice of modules which students should take and general academic guidance to personal support in pointing students in the direction of services which the university can offer the individual.

Among central support services which the university provides are;

1) A Medical Centre on the campus of the university.

2) The Unit for the Enhancement of Learning and Teaching which offers short sessions on study skills as well as individual advice.

3) A counselling service for students facing personal difficulties.

4) A Careers Office.    




	15. Entry Profile 

	Entry Route 

For fuller information, please refer to the University prospectus.

	There are no requirements in terms of A level subjects and applications are encouraged from students who have done what are regarded as related subjects. These would include Geography, History, Politics, Economics, English, Religious Studies, Sociology or languages. However, many famous anthropologists started out in science or engineering, and arguably science-based A levels and mathematics are as good as the humanities and social sciences in terms of training in analytical skills and organising ideas.

	Applications from mature students and from those who wish to build on degrees and certificates obtained in other disciplines are especially encouraged.

	Offer levels are in the region of:

	· A/AS level 280 points  (21 units) including either BB at A level or BB in 12 unit VCE A level (AGNVQ), A level French grade C

	· International Baccalaureate 32 points (15 at higher)

	Candidates with other qualifications who meet the general university requirements are recommended to make direct enquiries to the Department about their possible eligibility.

	What does this programme have to offer?

	· An original and exciting approach to learning about other cultures.

· The possibility of perfecting your Italian/Spanish/French/German in a third year abroad in a European university.

· The opportunity to continue developing your knowledge and use of a European language at the same time as doing a new subject.

· The development of a greater understanding of yourself and your place in the world.

· A range of anthropological subjects which is unique to Kent and touches on all aspects of human life taught by enthusiastic and accessible members of staff with a reputation for good teaching. "Excellent" in a Quality Assurance Review.

· A flexible programme which allows you to mix and match your interests in specific regions of the world and specific topics in anthropology.

· For more information visit our departmental web-site http://lucy.ukc.ac.uk. (This was one of the first 400 websites in the world and has a wealth of information about anthropology as well as links to student resources.)



	Personal Profile

This programme is especially suitable for both school leavers and mature students who enjoy learning about human society but want to embark on something different from what they have found in the pre-university curricula of subjects which they have studied. Anthropology particularly appeals to those who have travelled outside their own countries and have seen something of other cultures and wish to study them in more depth. In terms of careers, in addition to training you in generic skills of formulating arguments and expressing ideas orally and in writing, the programme also develops your awareness of the complexities of interacting with people from different social, cultural and class backgrounds, and leads you to question your own taken-for granted assumptions about values and behaviour.


	16. Methods for evaluating and enhancing the quality and standards of teaching and learning

	Mechanisms for review and evaluation of teaching, learning, assessment, the curriculum and outcome standards

	· We rely heavily on external examiners' reports to evaluate our teaching and learning standards.

· We also write annual reports evaluating the previous year's programme. The annual report is itself based on evaluations of the teaching of all modules in the Department.
· One major element in the evaluation of modules is the scrutiny of the student evaluations of each module. In addition to giving numerical scores relating to teaching and learning our students are also encouraged to write extensive comments on what they liked and disliked about the module.

· Matters of teaching and learning are also regularly the subject of formal and informal meetings among members of staff who often teach jointly together and attend each other's lecture and seminars.

· Individual members of staff also sit on national committees which discuss the teaching and learning of anthropology and report back on discussions to their colleagues.

	Committees with responsibility for monitoring and evaluating quality and standards

	· A Board of Examiners meets to discuss examination procedures, exam question papers and the results of exams.
· There is Departmental Learning and Teaching Committee which receives input from its own sub-committees and from the Departmental Academic Committee and reports to the Faculty Committee of Learning and Teaching which in turn reports to the university Learning and Teaching Board.
· A staff-student Consultative Committee meets once a term to discuss matters relating to teaching and learning, and once a year in the Spring term there is an open forum which all students are encouraged to attend to discuss the Department's programmes



	Mechanisms for gaining student feedback on the quality of teaching and their learning experience

	· In addition to mechanisms mentioned above - committees and students module evaluations - we encourage students to comment orally on the teaching of modules mentioning for example texts which they have or have not enjoyed.

Staff meet the students who are their personal tutees on a regular basis and to discuss the structure of the programme and the modules they are taking. 

	Staff development priorities include:

	· All new members of staff are required to take a programme of study leading to a Postgraduate Certificate in Higher education.
· In addition all new members of staff are assigned mentors or supervisors with whom they discuss teaching and learning practices and from whom they seek advice on Departmental learning and teaching procedures.

· The Department operates a Peer review policy to encourage the dissemination of good teaching practice among colleagues.

· The Unit for the Enhancement of Learning and Teaching organises regular in-service short courses and workshops which staff  are encouraged to attend.

· There is an annual appraisal system in operation which allows staff the opportunity to discuss their performance of the previous year and outline their plans for the coming year.
· Most members of staff belong to professional anthropological associations and regularly attend conferences at which they share information with fellow anthropologists from other institutions.

· Staff regularly attend national and international conferences

· The Anthropology Department holds a regular Tuesday afternoon seminar for staff and postgraduates during the year and visiting speakers are invited to discuss their research.




	17. Indicators of quality and standards 

	· In the last national review of teaching quality the Anthropology department was judged to be providing an "excellent" standard of education. 

· In the last Research Assessment Exercise the Department was ranked as 5.

· Members of staff regularly sit on national anthropology committees and are frequently asked to be external examiners for departments of anthropology nationally and internationally.




	The following reference points were used in creating these specifications:

	· The national benchmark statement for Anthropology. 

· The results of the periodic review on anthropology conducted internally within the university in May 2000.

· The Departmental mission statement.

· The departmental RAE (Research Exercise) statement sent for peer review at a national level.

· The University Plan.
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