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Programme Specification  
 

Please note: This specification provides a concise summary of the main features of the programme 
and the learning outcomes that a typical student might reasonably be expected to achieve and 
demonstrate if he/she passes the programme. More detailed information on the learning outcomes, 
content and teaching, learning and assessment methods of each module can be found in the 
programme handbook. The accuracy of the information contained in this specification is reviewed by 
the University and may be checked by the Quality Assurance Agency for Higher Education. 

 

Higher National Diploma in Information Technology 

 

1. Awarding Institution/Body University of Kent 

2. Teaching Institution Mid Kent College 

3. School responsible for management 
of the programme 

School of Computing/Mid Kent College 

4. Teaching Site Mid Kent College 

5. Mode of Delivery Full-time  

Part-time 

6. Programme accredited by  

7. a) Final Award HND 

7.   b) Alternative Exit Awards  HNC 

8. Programme Information Technology 

9. UCAS Code (or other code) I100 

10. Credits/ECTS Value 240 Credits (120 ECTS) 

11. Study Level Undergraduate  

12. Relevant QAA subject benchmarking 
group(s) 

Computing (2016) 

13. Date of creation/revision  Oct 2016/revised FSO Jan 2018  

14. Intended Start Date of Delivery of this 
Programme 

September 2018 

 

15. Educational Aims of the Programme 

The programme aims to: 

 Provide a programme of study which meets the requirements of the IT industry in general and local 
employers in particular. 

 Provide a route to an Honours degree by direct progression to the final year of the IT degree at 
University of Kent.  

 Provide a programme that will attract and meet the needs of those contemplating, or proposing to 
advance, a career in Information Technology. 

 Provide a sound knowledge and systematic understanding of the principles of Information 
Technology. 
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 Provide generally applicable skills which will be of lasting value in the constantly changing field of 
Information Technology. 

 Develop general critical, analytical and problem solving skills that can be applied to the field of 
Information Technology and in a wide range of other settings. 

Aims in relation to the learning and teaching strategy: 

 To produce graduates of value to the region and nationally, in possession of key knowledge and 
skills, with the capacity to learn. 

 To prepare students for employment or further study.  

 To provide learning opportunities that are enjoyable experiences, involve realistic workloads, within 
an IT sector led framework and offer appropriate support for students from a diverse range of 
backgrounds. 

 To provide high quality teaching in supportive environments with appropriately qualified and trained 
staff 

 

16 Programme Outcomes 

The programme provides opportunities for students to develop and demonstrate knowledge and 
understanding, qualities, skills and other attributes in the following areas.  

The programme outcomes have references to the QAA subject benchmarking statement for Computing 
(2016) (CO-SB). 

 

A. Knowledge and Understanding of:  

1. The importance of problem definition, specification, design, implementation and maintenance. (CO 
SB 2.6.1)  

2. The necessary knowledge, including an understanding of the range of possible options, so as to 
be able to carry out the tasks of problem definition, specification, design, implementation and 
maintenance.  (CO SB 2.6.2) 

3. The importance of data structures and algorithms in software systems. (CO SB 2.6.3) 

4. Related practical and transferable skills, including relevant approaches to group work. (CO SB 
2.6.4)  

5. How to access appropriate resources and tools. (CO SB 2.6.5) 

6. The necessary underpinning to guide practice to ensure the sustainability of their knowledge and 
to provide an appropriate framework that will accommodate rapid technological change. The 
necessary underpinning may come also from diverse disciplines including mathematics, empirical 
or experimental insight, engineering, psychology, aesthetics, organisational theory, management 
or graphical design. (CO SB 2.6.6) 

 

Skills and Other Attributes 

B. Intellectual Skills:  

1. To understand the concept of computational thinking, the recognition of its main elements and 
the relevance of these to everyday life. (CO SB 2.9.1) 

2. To be able to analyse and develop computer systems based on knowledge and understanding of 
the spectrum of identities in computing, these include, for example, software development, 
multimedia systems, database systems, network design and electronic commerce. (CO SB 2.9.2) 

3. Demonstrate knowledge and understanding of essential facts, concepts, principles and theories 
relating to computing and computer applications. (CO SB 3.2.2) 
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4. Modelling: to use such knowledge and understanding in the modelling and design of computer-
based systems for the purposes of comprehension, communication, prediction and the 
understanding of trade-offs. (CO SB 3.2.3) 

5. To identify requirements and practical constraints in computer-based systems (this includes 
computer systems, information systems, embedded systems and distributed systems) in their 
context: recognise and analyse criteria and specifications appropriate to specific problems, and 
plan strategies for their solution. (CO SB 3.2.4) 

6. To be able to carry out critical evaluation and testing: analyse the extent to which a computer-
based system meets the criteria defined for its current use and future development. (CO SB 3.2.5)  

7. To be able to use methods and tools: deploy appropriate theory, practices and tools for the 
specification, design, implementation and evaluation of computer-based systems. (CO SB 3.2.6) 

8. To be able to employ reflection and communication: present succinctly to a range of audiences 
(orally, electronically or in writing) rational and reasoned arguments that address a given 
information handling problem or opportunity. This should include assessment of the impact of new 
technologies. (CO SB 3.2.7) (LER)  

9. To appreciate professional considerations: recognise the professional, economic, social, 
environmental, moral and ethical issues involved in the sustainable exploitation of computer 
technology and be guided by the adoption of appropriate professional, ethical and legal practices. 
(CO SB 3.2.8) (HND SB)  

 

C. Subject-specific Skills: 

1. The ability to specify, design and construct computer-based systems. (CO SB 3.2.9) 

2. The ability to evaluate systems in terms of general quality attributes and possible trade-offs 
presented within the given problem. (CO SB 3.2.10) 

3. The ability to recognise any risks or safety aspects that may be involved in the operation of 
computing equipment within a given context. (CO SB 3.2.11) 

4. The ability to deploy effectively the tools used for the construction and documentation of computer 
applications, with particular emphasis on understanding the whole process involved in the effective 
deployment of computers to solve practical problems. (CO SB 3.2.12) (LER)  

5. The ability to operate computing equipment effectively, taking into account its logical and physical 
properties. (CO SB 3.2.13) (HND SB)  

 

D. Transferable Skills: 

1. The ability to demonstrate effective information-retrieval skills (including the use of browsers, 
search engines and catalogues). (CO SB 3.3.1) 

2. The ability to demonstrate numeracy and literacy in both understanding and presenting cases 
involving a quantitative and qualitative dimension. (CO SB 3.3.2) (LER)  

3. The ability to demonstrate effective use of general information technology (IT) facilities. (CO SB 
3.3.3) 

4. The ability to work as a member of a development team, recognising the different roles within a 
team and different ways of organising teams. (CO SB 3.3.4) (LER) 

5. The ability to managing one's own learning and development including time management and 
organisational skills. (CO SB 3.3.5) (HND SB)  

6. An appreciation of the importance of continuing professional development in recognition of the 
need for lifelong learning. (CO SB 3.3.6) 
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Teaching/learning and assessment methods and strategies used to enable the programme 
learning outcomes to be achieved and demonstrated 

Teaching and learning is through lecture/tutorial and practical laboratory work. This is supported by 
reading and web-based material.  

Assessment is through a combination of unseen written/online examinations, individual coursework and 
projects. Coursework includes both written reports and practical assignments.  

 

For more information on the skills developed by individual modules and on the specific learning 
outcomes associated with any Certificate award relating to this programme of study, see the module 
mapping. 

 

17 Programme Structures and Requirements, Levels, Modules, Credits and Awards 

The HND (240 credits) is studied over two years full-time or three years part-time.  

The programme is divided into two stages, each stage comprising modules to a total of 120 credits  

Students must successfully complete each module in order to be awarded the specified number of 
credits for that module. One credit corresponds to approximately ten hours of 'learning time' (including 
all classes and all private study and research). Thus obtaining 120 credits in an academic year 
requires 1,200 hours of overall learning time. For further information on modules and credits refer to 
the Credit Framework at http://www.kent.ac.uk/teaching/qa/credit-framework/creditinfo.html  

Each module and programme is designed to be at a specific level. For the descriptors of each of 
these levels, refer to Annex 2 of the Credit Framework at http://www.kent.ac.uk/teaching/qa/credit-
framework/creditinfoannex2.html.  

Students successfully completing Stage 1 of the HND and meeting credit framework requirements 
who do not successfully complete Stage 2 will be eligible for the award of the HNC. For further 
information refer to the Credit Framework. 

Compulsory modules are core to the programme and must be taken by all students studying the 
programme. Optional modules provide a choice of subject areas, from which students will select a 
stated number of modules. The normal expectation is that the termly module load will be equally 
balanced across the terms. 

Where a student fails a module(s) due to illness or other mitigating circumstances, such failure may 
be condoned, subject to the requirements of the Credit Framework and provided that the student has 
achieved the programme learning outcomes. For further information refer to the Credit Framework at 
http://www.kent.ac.uk/teaching/qa/credit-framework/creditinfo.html.  

 

KV Code Code Title Level Credits Term(s) 

Stage 1 

Compulsory Modules 

COMP4000 CO400 Introduction to Computer Architecture 4 15 1&2 

COMP4010 CO401 Programming in a Modern Graphic 
Environment 

4 15 2&3 

COMP4020 CO402  Information Systems and Tools 4 15 1&2 

COMP4070 CO407 Organisations and their Information Systems 
Requirements 

4 30 1,2&3 

COMP4040 CO404 Systems Analysis and Design 4 15 2&3 

COMP4050 CO405 Introduction to Object Oriented Programming 4 15 1&2 

http://www.kent.ac.uk/teaching/qa/credit-framework/creditinfo.html
http://www.kent.ac.uk/teaching/qa/credit-framework/creditinfoannex2.html
http://www.kent.ac.uk/teaching/qa/credit-framework/creditinfoannex2.html
http://www.kent.ac.uk/teaching/qa/credit-framework/creditinfo.html
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COMP7120 CO712 Multimedia and Web Programming 5 15 2&3 

Stage 2 

Compulsory Modules 

COMP7010 CO701 Database Design and Development 5 15 1&2 

COMP7020 CO702 Networks 5 15 1&2 

COMP7090 CO709 Apps for mobile devices 5 15 1&2 

COMP7110 CO711 Operating Systems and Intranet Implementation 5 15 2&3 

COMP7100 CO710 Games for Mobile Devices 5 15 2&3 

COMP7070 CO707 I.T. Management 5 15 2&3 

COMP7080 CO708 Intranet Project 5 30 1,2&3 

 

18 Work-Based Learning 

N/A 

 

19 Support for Students and their Learning 

 Induction programme 

 Programme/module handbooks 

 Library services http://www.kent.ac.uk/library/  

 Student Support http://www.kent.ac.uk/studentsupport/                     

 Student Wellbeing www.kent.ac.uk/studentwellbeing/  

 Centre for English and World Languages http://www.kent.ac.uk/cewl/index.html  

 Student Learning Advisory Service http://www.kent.ac.uk/uelt/about/slas.html  

 PASS system https://www.kent.ac.uk/teaching/qa/codes/taught/annexg.html  

 Academic Adviser system https://www.kent.ac.uk/teaching/advisers/index.html  

 Kent Union www.kentunion.co.uk/  

 Careers and Employability Services www.kent.ac.uk/ces/  

 Counselling Service https://www.kent.ac.uk/studentwellbeing/counselling/  

 Information Services (computing and library services) www.kent.ac.uk/is/  

 Undergraduate student representation at School, Faculty and Institutional levels 

 International Recruitment Office https://www.kent.ac.uk/internationalstudent/; International 
Partnerships Office https://www.kent.ac.uk/global/partnerships/  

 Medical Centre https://www.kent.ac.uk/studentwellbeing/medicalcentre.html  

College-specific: 

 Health and safety  

 Moodle VLE (the programme makes extensive use of the Mid-Kent College VLE – 
Moodle) 

 The programme will involve a number of practical aspects in the form of field trips and visits. 
Careful consideration in anticipation of the accommodation of the needs of students with any 
disabilities or specific personal requirements has been undertaken. It is possible to support 
students with disabilities on most activities, but specific requirements or needs will be negotiated 
on an individual basis and potential adjustments that may reasonably be required to the 

http://www.kent.ac.uk/library/
http://www.kent.ac.uk/studentsupport/
http://www.kent.ac.uk/studentwellbeing/
http://www.kent.ac.uk/cewl/index.html
http://www.kent.ac.uk/uelt/about/slas.html
https://www.kent.ac.uk/teaching/qa/codes/taught/annexg.html
https://www.kent.ac.uk/teaching/advisers/index.html
http://www.kentunion.co.uk/
http://www.kent.ac.uk/ces/
https://www.kent.ac.uk/studentwellbeing/counselling/
http://www.kent.ac.uk/is/
https://www.kent.ac.uk/internationalstudent/
https://www.kent.ac.uk/global/partnerships/
https://www.kent.ac.uk/studentwellbeing/medicalcentre.html
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curriculum, modes of delivery or assessment methods will be made. Each module that involves 
any practical element will include a statement that outlines any disadvantages that cannot be 
catered for, in order to assist students in planning their learning.  

 

20 Entry Profile 

The minimum age to study a degree programme at the university is normally at least 17 years old by 
20 September in the year the programme begins. There is no upper age limit. 

20.1 Entry Route 

For current information, please refer to the University prospectus 

 National Certificate or Diploma in IT or a relevant subject 

 32 UCAS points from A levels 

 Successful completion of an Access Course. 

 Mature applicants without the above qualifications but with relevant industrial experience and/or 
qualifications may be accepted subject to interview with the Course Tutor. Applicants should also 
have GCSEs at grade C or above in maths and English.   

20.2 What does this programme have to offer? 

 Acquisition of the knowledge and skills necessary for a professional career in IT. 

 A firm grounding in the basic principles of IT as well as some of the latest developments. 

 The opportunity to develop valuable personal skills in, for example, giving presentations and 
working with others. 

 The opportunity to develop qualities and transferable skills necessary to enhance on-going 
employability. 

 The opportunity to carry out work-based learning.  

 A progression route to an Honours degree. 

20.3 Personal Profile 

Applicants would be expected to demonstrate: 

 An interest in Computing and IT. 

 A positive approach to problem solving.  

 Suitable levels of numeracy and literacy and/or a willingness to develop them.  

 A commitment to develop the skills required to analyse real-life problems. 

 A willingness to work with others.    

 An interest in developing a professional IT career. 

 

21  Methods for Evaluating and Enhancing the Quality and Standards of Teaching and 
Learning 

21.1 Mechanisms for review and evaluation of teaching, learning, assessment, the 
curriculum and outcome standards 

 Student module evaluations   

 Annual programme and module monitoring reports 
http://www.kent.ac.uk/teaching/qa/codes/taught/annexe.html  

 External Examiners system http://www.kent.ac.uk/teaching/qa/codes/taught/annexk.html  

 Periodic programme review http://www.kent.ac.uk/teaching/qa/codes/taught/annexf.html  

 Annual staff appraisal 

http://www.kent.ac.uk/teaching/qa/codes/taught/annexe.html
http://www.kent.ac.uk/teaching/qa/codes/taught/annexk.html
http://www.kent.ac.uk/teaching/qa/codes/taught/annexf.html
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 Quality Assurance Framework http://www.kent.ac.uk/teaching/qa/codes/index.html  

 QAA Higher Education Review http://www.qaa.ac.uk/InstitutionReports/types-of-review/higher-
education-review/Pages/default.aspx   

College-specific: 

 Observation system - Mid Kent College operates a system using trained observers to visit a 
department for a week and carry out observations along OFSTED lines and standards. Staff are 
given comprehensive feedback and graded on Teaching, Learning and Attainment. An action plan 
for the department is drawn up based upon the outcomes. 

 Internal Verification - a rigorous IV system using a structured procedure to check and agree 
assessment plans; standards of all assessments; assessment decisions. 

 External Verification - an External Adviser is appointed to each programme who will receive 
agendas and minutes of programme team meetings; be a member of any review panel; inspect 
samples of marked student work and submit an annual report to the University. 

21.2 Committees with responsibility for monitoring and evaluating quality and standards 

 Staff-Student Liaison Committee 

 School Education Committee 

 Faculty Education Committee 

 Faculty Board 

 Education Board 

 Board of Examiners 

College-specific: 

 Programme Board meetings 

 Annual programme review  

 Divisional Board of Studies  

 Academic Board 

 Academic Standards Committee 

 Teaching and Learning Committee 

21.3 Mechanisms for gaining student feedback on the quality of teaching and their learning 
experience 

 Student module evaluations 

 Staff-Student Liaison Committee 

 Student rep system (School, Faculty and Institutional level) 

 Annual NSS 

21.4 Staff Development priorities include: 

 PGCHE requirements 

 HEA (associate) fellowship membership 

 Annual appraisals 

 Institutional Level Staff Development Programme 

 Academic Practice Provision (PGCHE, other development opportunities)  

 Professional body membership and requirements 

 Programme team meetings 

 Research seminars 

 Conferences 

http://www.kent.ac.uk/teaching/qa/codes/index.html
http://www.qaa.ac.uk/InstitutionReports/types-of-review/higher-education-review/Pages/default.aspx
http://www.qaa.ac.uk/InstitutionReports/types-of-review/higher-education-review/Pages/default.aspx
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 Study leave 

 Equality, Diversity and Inclusivity (EDI) awareness  

 

22 Indicators of Quality and Standards 

 Results of periodic programme review  

 QAA Higher Education Review 2015 

 Annual External Examiner reports 

 Annual programme and module monitoring reports 

22.1 The following reference points were used in creating these specifications: 

 QAA UK Quality Code for Higher Education http://www.qaa.ac.uk/assuring-standards-and-
quality  

 QAA Benchmarking statement for Computing (2016) 

 School and Faculty plan  

 University Plan https://www.kent.ac.uk/about/plan/ and Learning and Teaching Strategies 
https://www.kent.ac.uk/uelt/strategies/lta.html  

 Staff research activities  

 Kent Inclusive Practices (https://www.kent.ac.uk/studentsupport/accessibility/inclusive-
practice.html)  

 

23 Inclusive Programme Design  

The Collaborative Partner recognises and has embedded the expectations of current equality 
legislation, by ensuring that the programme is as accessible as possible by design. Additional 
alternative arrangements for students with Inclusive Learning Plans (ILPs)/declared disabilities will 
be made on an individual basis, in consultation with the relevant policies and support services. 

 

 

http://www.qaa.ac.uk/assuring-standards-and-quality
http://www.qaa.ac.uk/assuring-standards-and-quality
https://www.kent.ac.uk/about/plan/
https://www.kent.ac.uk/uelt/strategies/lta.html
https://www.kent.ac.uk/studentsupport/accessibility/inclusive-practice.html
https://www.kent.ac.uk/studentsupport/accessibility/inclusive-practice.html
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Module Mapping: HND Information Technology 

 A B C D 

Module Code 1 2 3 4 5 6 1 2 3 4 5 6 7 8 9 1 2 3 4 5 1 2 3 4 5 6 

Introduction to Computer 
Architecture 

CO400                           

Programming for a Modern 
Graphic Envir. 

CO401                           

Information Systems and Tools 

 

CO402                           

Systems Analysis and Design CO404                           

Introduction to Object Oriented 
Programming 

CO405                           

Multimedia and Web 
Programming 

CO712                           

Database Design and 
Development 

CO701                           

Networks 

 

CO702                           

Apps for Mobile Devices 

 

CO709                           

Operating Systems and Intranet 
Implementation 

CO711                           

Games for Mobile Devices 

 

CO710                           

IT Management 

 

CO707                           

Organisations and their 
Information Systems 
Requirements (FD)  

CO407                            

Intranet Project 

 

CO708                           


