UNIVERSITY OF KENT 

	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she passes the programme. More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found on the individual Module Specification published at http://www.kent.ac.uk/humanities/facultyoffice/modulespecs/Drama/index.htm and in the Module Handbooks published for each individual module and distributed to students registered on the module (copies of which can be consulted at the Drama Office]. The accuracy of the information contained in this specification is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.


	MDrama:
DRAMA AND THEATRE
with an approved year abroad


	1. Awarding Institution/Body
	University of Kent 

	2. Teaching Institution
	University of Kent for Stages 1, 2, 4; a host institution in Europe or North America for Stage 3

	3. Teaching Site
	Canterbury Campus for Stages 1, 2, 4; a host institution in Europe or North America for Stage 3

	4. Programme accredited by:
	n/a

	5. Final Award
	‘Extended’ Undergraduate Masters: MDrama 

	6. Programme
	Drama and Theatre with an approved year abroad

	7. UCAS code (or other code)
	W422 (no direct entry at UCAS-Stage: application to transfer from W421 during 2nd year of studies)

	8. Relevant QAA subject benchmarking group/s
	Drama, Dance and Performing Arts

	9. Date of production/revision
	First production May 2002; revision March 2008, revision May 2009, Further revisions Feb 2012

	10. Applicable cohort/s
	First formal intake September 2004; revised Programme Specification applicable to students transferring onto W422 and going abroad in 2009/10 ff. 


	11. Educational Aims of the Programme

	The programme aims to: 

	1. to provide an excellent quality of academic higher education in Drama and Theatre Studies

	2. to nurture and sustain an educationally stimulating environment which encourages and assists our students to achieve their creative and intellectual potential

	3. to produce independent, motivated graduates with a base of knowledge and analytical competence in drama and theatre who are equipped to meet the needs of, and to contribute creatively to the theatre and associated media and professions

	4. to develop critical judgement and the skills and competencies of self-management and personal organisation to enable graduates to respond positively to the challenges of further study or training, and employment in career destinations including professional theatre, the arts and cultural industries, applied arts, community and education work, academia, and the media.

	5. to enhance the learning experience of our students through the use of a range of teaching and assessment methods which reflect and respond to the values and diversity inherent in Drama and Theatre Studies

	6. to produce graduates of value to the region and the nation, in possession of key skills, who have been enabled to develop their capacity to learn, and are prepared for employment or further study

	7. to provide teaching that is informed by research and current developments in the pedagogy of drama and theatre as well as theatre practice and the arts

	8. to offer an extended education in Drama and Theatre studies that provides a broad grounding in the subject in the early stages of study, becoming increasingly specialist in the later stages, especially the 4th ‘Masters’-stage

	9. to provide students with creative competence and understanding grounded in and preparing for professional practice

	10. to offer students the opportunity to pursue a study of European theatre forms and processes or performance forms and processes within the North American culture and context by undertaking Stage 3 of the programme at a European or American partner institution

	11. to offer an extended undergraduate Masters award, MDrama, that recognises the enhanced learning, and the unique nature of the intensive pre-professional specialism followed at Stage 4.


	12. Programme Outcomes

	The programme provides opportunities for students to develop and demonstrate knowledge and understanding, qualities, skills and other attributes in the areas identified below. These outcomes are informed by the Quality Assurance Agency Benchmark Statement for Drama, Dance & Performance, revised in 2007 (http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/DDP07.pdf), and are inflected and focused by the specialisms of the staff and the pedagogic philosophy of the department.

	At Kent, the terms ‘performance’ and ‘theatre’ are used inclusively throughout, understood to refer to creative work either within or outside of a theatre space, live and recorded, including disciplines such as drama, theatre, performance art, site-specific performance, physical theatre, dance, applied theatre and other modes characteristic of the expanding field of the performing arts.

	A.
Knowledge and understanding of:
	Teaching/learning and assessment methods and strategies used to enable outcomes to be achieved and demonstrated

	1. key practitioners, practices and theorists of performance, which may include writers, critics, directors, actors, artists, designers, and producers
	Stage 1 provides a practical, critical and contextual skills and knowledge foundation for the further stages of the programme. On compulsory modules, students are introduced to the theoretical landscape of 20th and 21st century theatre and performance (Modern Theatre); develop skills and understanding in textual analysis for theatre production, and theatre history (Texts), in physical and performance (Performance Skills) and in working creatively and safely with technical and practical resources (Theatre Workshop). Stage 1 offers thus an essential ‘tool kit’ of skills and approaches to the study of drama in theory and practice.

Stage 2 offers another compulsory studio-based performance module (Explorations) in autumn term alongside a balanced choice of theoretical and practical modules which explore further some historical foundations and creative fundamentals of the subject, in the module groupings ‘Theatre Traditions’ and ‘Performance Practices’.
Stage 3 will be spent, full-time, at a partner university in Northern America or Europe. 
Stage 4 offers the opportunity to study one area of performance practice and production as an intensive, pre-professional specialism, preparing our students for progression into a professional career in the theatre and creative industry.

Throughout Stages 1 to 2 at Kent, students will be taught in a balanced mix of classroom-based and studio-based modules, all of which combine ‘theoretical’ and ‘practical’ experiential approaches and assessment.

A diverse range of teaching methods are employed for different learning outcomes and contexts, and none of the listed areas of knowledge are acquired exclusively by one method. The following methods are deployed:

· seminars and workshop sessions focussed on prescribed reading or other learning assignments 

· practical studio teaching, including the development of creative performance projects

· independent learning on set projects of creative academic study, either self-directed, with small group, supported by individual supervision

· lectures 

· screenings

· visits to theatres and performance events, locally and in London

· work-based learning and placements

Learning is assessed by:

· Submission of written work in a variety of formats to provide the most appropriate means of testing learning outcomes on individual modules. These include essays, critical evaluations of projects undertaken, dissertations, research projects, reviews of performances, journalistic writing, funding applications, and other documentary material. Several pieces of writing may be submitted as part of a portfolio assignment.

· Oral presentation and viva voce examination, often supported by visual material

· Contributions in class, including oral, intellectual, practical and creative contributions and evidence of preparation

· Observation of group and individual process on practical projects

· The presentation of practical/creative work through public and/or in-class performances. 
The department has published set of clear assessment criteria that guide the marking and grading of written work and formal presentations, creative and practical work, process on creative projects, and the contribution to seminars. The marking band of 0-100% is divided into brackets of 10% with defined benchmarks. Additionally, for written work and practical work, the basic assessment criteria are further broken down for individual stages 1 to 4, to facilitate maximum transparency of the marking and grading process.

	2. historical and contemporary contexts of the production and reception of performance
	

	3. the relationship of performance (its making and reception) to its material, cultural and historical context
	

	4. histories, forms and traditions of performance (and other disciplines contributing to performance), and theoretical explanations of their impact
	

	5. traditional and contemporary critical perspectives on performance, and of relevant theories, issues and debates informing performance and the academic subject
	

	6. the interplay between theory and practice
	

	7. the processes and components by which performance, or elements of performance, are created, realised and managed: including the reading of written text and other source material; processes of rehearsal; writing and dramaturgy, devising, directing, design, stage and technical management, and producing
	

	8. the impact of theatre and performance within a range of social, educational and community contexts
	

	9. the reading, analysis, documenting and interpreting of performance
	

	10. the role of the audience: the performance and production skills necessary to communicate with audiences
	

	
	

	11. the theatre history, dramatic literature, theatre systems, practices, and cultural policies of Northern American theatre (if spending Stage 3 at a North American university)
	This will be achieved by spending a full-time academic year at an approved partner institution in either North America or continental Europe. Students will undertake the equivalent of 120 Kent credits (60 ECTS) at H-Level in modules approved by the Year abroad coordinator at the University of Kent as being appropriate to the overall aims of the MDrama programme.

Currently, exchange schemes exists with the Universities of Utrecht, Thessaloniki, Malta, Munich, Paris, and the Universities of California, Miami, Winsconsin, Pennsylvania State (our international contacts are permanently revised and expanded; this list is to be taken as indicative, not exhaustive).

	12. the theatre history, dramatic literature, theatre systems, practices, and cultural policies of European theatre (if spending Stage 3 at a European university)
	


	B.
Intellectual skills: able to
	

	1. read, understand and engage analytically with a range of texts, performances and other source material, possibly in a language other than English
	These skills are integral to all modules and individual learning activities, and are developed through the variety of teaching methods listed above. Seminars and staff- or student-led discussion are based on prescribed reading or other forms of research (including seeing performances), and will debate and synthesise arguments. Lectures may be used to provide some of the material needed to inform the debate and further learning projects. All activities (studio- and classroom based modules; practical work and seminar classes; essays and creative projects) will require research, critical reflection and analysis.

The variety of teaching methods and assignments means that students are encouraged to engage with various modes of learning, appropriate to the content of the work and the required skills: discussion, oral presentation, written presentation, creative/ performed presentation.

Student learning is assessed through a wide range of methods including essays (for skills in synthesising arguments, research and written presentation), presentations (for oral skills), critical evaluations of practical work (for skills in understanding and documenting practice and its context), creative projects (for skills in understanding processes of creativity), chosen to reflect the relevant nature of the material. These are outlined above.

	2. research, evaluate, and productively apply information from a number of sources (written, visual, aural) in order to develop and present a coherent understanding of the theory and practice of performance
	

	3. critique performance events and processes, both their own and of others 
	

	4. undertake and manage extended independent and creative research
	

	5. understand processes of creativity and deploy and critique these in their own work
	

	6. record, document and analyse processes of making performance
	

	7. understand and apply appropriate interdisciplinary practices, concepts and skills
	

	8. present coherent arguments, verbally and in writing
	

	9. understand the relationship of performance to a range of critical, historical and cultural frameworks for its production and reception 
	

	
	

	C.
Subject-specific skills: able to
	

	1. read and evaluate scripts, performance texts, and other theatre documents, possibly in a language other than English, from a range of critical and practical perspectives
	These skills are taught and assessed as above with particular emphasis for subject-specific practical skills on teaching and learning through studio workshops and rehearsal / creative sessions in dedicated drama spaces, coupled with small group or individual supervision and tutorials. Specific training in the safe use of equipment is given in small group sessions, and is required in the first year.

These areas may be assessed using the variety of methods outlined above but with emphasis on the assessment of contribution to the process of deploying subject-specific practical skills in the creative process, and achievement in the outcome of the process.

The Coordinator for the Year Abroad programme regularly inspects the partner institutions and their programme content, and liaises with the partner institutions to ascertain the equivalent achievement of learning outcomes on suitable modules and programmes at the partner university.



	2. envision the performance possibilities of a play text, script and other textual or documentary sources
	

	3. realise performances derived from a range of starting points, including a script, a theoretical position, documentary material, specific location or other stimuli, and to use a range of techniques, structures and working methods to develop those performances
	

	4. engage in the production and performance (and collaborate on the creation of performance) through one or several of: devising, directing, dramaturgy, design, stage management, sound and lighting, performance, production management and administration, and deploy the skills required of these disciplines
	

	5. engage with current debates on theatre arts, productions, cultural policy and funding
	

	6. practise creative, physical and vocal skills for practice-based work, including appropriate warm-up exercises and techniques
	

	7. use technical apparatus and associated resources necessary to realise the demands of production in live and recorded performance safely, efficiently and effectively
	

	8. document performance processes and events
	

	9. engage in research, whether independent, group or practice-based
	

	10. consider theories of spectatorship, developing an awareness of the audience or client group for performance and an ability to respond and adapt to it through flexible means
	

	11. make cross-cultural comparisons of performance practice and theatre education
	

	12. develop and deploy advanced skills in one specialist area of performance, depending upon the choice of stage 4 specialism: 

· directing for theatre and performance

· creating contemporary performance, individually and in collaboration

· writing and performing stand-up comedy

· designing for performance

· producing theatre

· theatre dramaturgy, programming, and production development, 

· applied performance projects

The range of these learning outcomes is subject to change depending upon modules available.

Spaces on Stage 4 specialisms will be limited to a maximum of normally 10 spaces per group, and subject to an application process in which a case for admittance to two alternative first choices and a reserve choices will need to be submitted.

Module spaces are limited to a maximum of up to 20 spaces per group. Registration is via the central online-registration process.
	Typically students will explore the specialist areas of Stage 4 (M-Level) in small group work, and particular emphasis is put on individual study and projects. Teaching will be through introductory seminars, lectures and practical workshops; professional practitioners input, where appropriate, through guest lectures, workshops, or residencies, and students engage at a later stage of the year in a placement or comparable experience of professional contexts. The pre-professional year culminates in a Spring Production Season where students from the individual specialisms collaborate on a number of joint productions and performances, normally shown over a three-week period at the end of Spring Term, in assessed performances, normally taking place in departmental facilities.

Supervision of project work is likely to be more intensive at the start of the module, becoming less intensive as the year progresses, allowing students to develop more independence and autonomy. Students will work on creative projects, some realised in performance and some resulting in theoretical proposals. Assessment is through presentation of performance or other creative output, portfolios of work, oral presentation, written submissions (which may include dissertations or other research projects), and the tutor’s observation of the working process.

	D.
Transferable skills: able to
	

	1. work with others, collaboratively, utilising a variety of team structures and working methods, and understanding group dynamics and handling interpersonal issues
	These skills are taught and assessed through all methods cited above as they are intrinsically woven into the programme.  However the majority will be featured in individual or group project work, and will be taught / introduced through workshops, demonstrations and assigned tasks.

Some of these skill areas are delivered in non-assessed workshop/ demonstration/ training sessions.

Students are encouraged to acquire skills in another language than English in preparation for, and during their Year Abroad. Some host institutions in Europe may only provide some of their teaching in English. Up to 30 credits (15 ECTS) of the credits acquired abroad may be taken to enhance the foreign language skills on a relevant language module.



	2. develop and pursue creative projects within specified resource constrains of time, space and/or budget, thus developing problem solving skills
	

	3. manage workloads to meet deadlines, and sustain focus for extended periods working on independent creative projects, developing autonomy and self management
	

	4. use information retrieval skills, involving the ability to use information resources and technology, gathering and critically evaluating material
	

	5. apply critical and creative skills in diverse forms of discourse and media
	

	6. acquire foreign language skills
	

	7. identify health and safety issues and undertake risk assessments
	

	8. negotiate effectively with a variety of agencies (inside and outside the programme) developing interpersonal skills
	

	9. communicate effectively, to a professional standard, coherent arguments and propositions in a variety of media, verbally and in writing,  using appropriate communication and presentation technologies
	

	10. undertake basic design, engineering, construction, and technical work
	

	11. demonstrate numeracy: using scale, simple equations, simple geometry, basic arithmetic; data collection, presentation and analysis
	

	12. reflect on their own learning and development, identifying strategies for development, exploring strengths and weaknesses and developing, as the programme progresses, autonomy in learning and continuous professional development.
	

	For more information on which modules provide which skills, please refer to the Module Specifications and/or Module Handbooks.




	13. Programme structures and requirements, levels, modules, credits and awards
This is an ‘Extended’ undergraduate Masters Programme.  This means that upon the successful completion of their four years of Single Honours studies students will be awarded a Masters Degree (MDrama) rather than the more usual three-year undergraduate Bachelors degree (BA).  This is because we offer a final year pre-professional specialism, hence the Masters level qualification. This is still, however, a ‘first degree’ at undergraduate level (as opposed to the postgraduate MA as second degree).

Note that students cannot apply/register directly for W422 (MDrama with an approved year abroad) at UCAS-stage. Transfer to W422 is following a successful application and selection process in Autumn Term of Stage 2.

Stages 1 and 2 of this programme are taken according to the Programme Specification for W421 and therefore not included here. Please refer to the specification for W421 MDrama: Drama &Theatre Studies.

Stage 3 enables students to pursue specialist studies in North American or European theatre histories and performance contexts by spending a full-time academic year at one of our partner universities abroad. You will select modules in consultation with the Year Abroad-coordinator at Kent, ensuring that the programme aims and outcomes as specified in this document are met. A minimum of one module on the theatre culture, contexts and practices of the host country should be taken; and up to 30 credits (15 ECTS) may be taken in modules to enhance skills in a foreign language.

Stage 4 offers the opportunity to pursue, subject to an application process, one theatre specialism at pre-professional level in depth for the entire year, culminating in the collaboratively produced Stage 4-Season in Spring Term.

Study on the programme is divided into a number of blocks called modules. Drama modules are normally weighted at 30 credits, although those at Stage 4 are of different weightings (typically 45+45+30) to total 120 credits on M-Level. One credit corresponds to approximately 10 hours of "learning time". This includes all taught and supervised classes and all private study and research. 

The programme is divided into four stages each comprising of 120 credits and you must achieve specified requirements before being permitted to proceed to the next stage. For full-time students each stage represents an academic year of study. Thus, for a full-time student each year of study involves approximately 1200 hours of learning time. Each module is designated at one of four ascending levels, Certificate (C), Intermediate (I), Honours (H), or Masters (M).  Drama modules are arranged so that Stage 1 is made up of C level modules, Stage 2 of I level, Stage 3 of H level and Stage 4 of M level.

To be eligible for the award of MDrama students will need to have successfully completed 480 credits in total. Of these credits:

· Stage 1: 120 Credits of Drama at C level, 30 credits each on the compulsory foundational modules Modern Theatre, Texts for Theatre, Performance Skills, and Production. All 120 credits must be obtained in order to progress to Stage 2.

· Stage 2: 120 credits, at least 90 credits at I level or above

· Stage 3 : the equivalent of 120 credits at H-level must be completed during Stage 3 at a partner institution in North America or Europe.  All 120 credits must be obtained in order to progress to Stage 4.  Failed modules/missing credits at Stage 3 up to a maximum of 30 credits (15 ECTR, 25% of the year abroad ) can be retrieved, on return to Kent, via a dissertation of equivalent weight investigating the theatre culture, history, and practice of the host country visited.  (It is strongly recommended that this dissertation be completed before entering Stage 4.)  Students failing more than 30 credits in Stage 3 (25% of the year abroad) cannot proceed to Stage 4 and will have insufficient credits for an award with ‘Year Abroad’ appended to the title.  Furthermore, such students will not have satisfied the conditions for the award of a BA (not having completed UoK modules in their final year of study) and the fallback award will be a Diploma in Drama.  In such cases, the students may, alternatively, choose to re-enter Stage 3 on the ordinary MDrama programme (W421) and proceed as if completing Stage 3 for the first time. Regulations for students failing at Stage 4 or withdrawing after the completion of Stage 3 abroad are described below.

· 30 credits at Stage 2 may be taken as ‘wild modules’ within the School of Arts or another subject in the Faculty of Humanities. 30 credits at Stage 3 may be taken to acquire and/or enhance skills in a foreign language at the host institution.

· Stage 4: 120 credits must be at M level, completed in Stage 4, in approved Drama modules. There is no wild module-option at Stage 4, and all 120 credits can be taken in co-requisite modules of a year-long specialist pathway only (see list below).

The programme is intended to be followed full time over 4 years (one stage per year.  However the credit system allows students to spread their learning over a longer period as part-time students, and as such the programme may be taken over 6 years, stages 1 and 2 being taken part time. Both the year abroad as well as the pre-professional M-Level specialism must each, however, be taken in one full-time year.

Classes are all during the normal working day (unsupervised rehearsals as well as the compulsory attendance of theatre and performance events, in Canterbury and London, may be scheduled at evenings or weekends).

Failure or withdrawal at Stage 4:

Students who fail or withdraw at Stage 4 may be awarded a BA (Hons) Drama with an Approved Year Abroad*, if they have successfully passed the Autumn term module(s) of their Masters specialism, and a minimum of 30 credits at M-level. The fallback-award is calculated as follows:

· Stages 1 & 2 passed as above

· Stage 3 passed as above, with the best 75% of the full year’s credits taken abroad translated to UKC grades, making 90 credits

· Additionally, the Autumn term and a minimum of 30 credits from the student’s studies at M-level/Stage 4 after their return must be passed. The degree classification will thus be calculated from the results at Stage 2, 90 converted credits taken abroad, and (the best) 30 credits obtained after their return at M-level. 

· Students who have not reregistered at Kent following their return from abroad and/or have not successfully passed the Autumn term modules/a minimum of 30 credits at M-level following their return to Kent are not eligible for the fallback BA award, and receive the fallback Diploma.

· In exceptional circumstances, where concessional evidence is provided, the Board of Examiners may give permission to undertake a dissertation to achieve these 30 credits, which must consider an aspect of North American or European Theatre (normally comparatively with British Theatre), depending on the location of student’s placement abroad; this programme specification identifies comparative analysis between European or North American forms and British forms as a major learning outcome of this award. Students are required to reregister to undertake such a dissertation.

Withdrawing during the year abroad or before proceeding to Stage 4, failure to reregister at Kent on return, and any non-condoned failure of the Autumn term module(s) at Stage 4 will mean that the fallback award is a Diploma.

Indicative list of modules
These modules are subject to change, particularly in the term delivered, and not all modules will be offered every year. Please consult the Faculty Handbook and the Drama Website for current details and module codes (which are subject to change).

Link to module map.

	Code
	Title
	Level
	Credits
	Term/s

	Stage 1 and 2:

Please refer to W421 (MDrama: Drama & Theatre Studies)

Students transfer to W422 only after a successful application process during Autumn Term of their second stage.

	

	Stage 3

You will take the equivalent of 120 credits at H-Level from modules offered by your host institution in North America or Europe, and approved by the year abroad coordinator at UKC.

	

	Stage 4:

	You will take one specialist pathway of corequisite modules, totalling 120 credits value

	
	Applied Performance
	M
	120
	1,2,3

	
	Contemporary Performance Practice
	M
	120
	1,2,3

	
	Creative Producing
	M
	120
	1,2,3

	
	Design for Performance
	M
	120
	1,2,3

	
	Directing
	M
	120
	1,2,3

	
	Stand-up Comedy
	M
	120
	1,2,3

	
	Theatre Dramaturgy

European Theatre (Research)
	M

M
	120

120
	1,2,3

1,2,3

	
	
	
	
	

	
	
	
	
	


Any change to the above list of modules will not affect the general learning outcomes of the degree.

All M-Level specialisms have a maximum number of spaces and are subject to an application process in which two alternative first choices, and a reserve choice must be stated.

	14. Work-Based Learning

Where relevant to the programme of study, provide details of any work-based learning element, inclusive of employer details, delivery, assessment and support for students.

	· The Creative Producing specialism (Stage 4) includes a 4 - 6 week placement section, valued at 15 credits. The students are encouraged to find their own placements and this helps develop their negotiation skills. The placement provider agrees to due care and is asked to complete a short questionnaire that explores and records their views on attendance, appropriate dress, work input and overall suitability to the profession. The placement provider has no formal input into the marking and the student is marked on their weekly log portfolio and a reflective essay.

· The Theatre Dramaturgy specialism (Stage 4) involves a practical placement period of varying length (typicall 3 to 8 weeks), which – due to the varying nature of dramaturgic work – refrains from formalised contractual arrangement. It may be in the nature of a typical work placement, involve shadowing professional practice, or obtaining the same applied learning outcome in similar, appropriate ways, in consultation with the module convenor. Students arrange the placement/shadowing opportunity themselves, and produce an Industry Study/Practical Documentation which is the sole assessed outcome of the placement opportunity.

· The Applied Theatre specialism includes a 3 week placement with a professional performance-based company. All companies are established and experienced, and have include for example Arc (London), Big Foot (Kent), Bubble Theatre (London), Cardboard Citizens (London), Equal Voice (London), Magpie Dance (London), Odd Theatre (Manchester), Oily Cart (London and touring), and Streets Alive (London). Once the possibility of a placement has been established (and the convenor vetted the company), the student is interviewed by the host company and if successful a contract based on the student's responsibilities (and in consideration with the module learning outcomes) is drawn up. At the end of the placement the company is sent a questionnaire which is used as a basis for assessment conducted by the module convenor. – Outside of this contracted placement, there are additional opportunities to shadow artists working in applied theatre outside the formal requirements of the module. 

· The Work Placement module includes a work-based situation of their choice which bears relevance to their subject of study or a career they expect to pursue upon graduation. Students are expected to mostly work independently and to utilize their experience as a source of practical learning. The work-based experience will be supported by staff supervision.


	15. Support for Students and Their Learning

	At school level:

· Drama operates a Personal Academic Support System (PASS) in line with university regulations.

· Students have access to the School of Arts Student Support Officer, who will either directly offer support and guidance, or, where appropriate or desired will direct you to the appropriate source of support within the department or University (see list of support facilities below).

· In the first year of study, students will be allocated to a student mentor and an academic advisor (from September 2012)..

· All staff have regular office hours and are contactable by e-mail. Appointments may be made outside of office hours.

· All students are encouraged to seek advice from any member of staff to discuss any matters of academic or non-academic concern.

· The Heads of Year for each stage of the programme provide consultation and advice in matters of academic guidance, module choices, change of modules, change of degree, timetable clashes.

· The Heads of Year are also responsible for overseeing student progress and will identify and contact students who are experiencing difficulties, offering them appropriate support or referring them to the Student Support Officer other agencies within the University – see list below.  Students concerned with their academic progress or personal welfare may equally contact the School Student Support Officer for support and/or guidance within the PASS system.

· The Chief Examiner is available to offer support and advice to students who have a concern with their marks, or the process they were arrived at.

· The Drama & Theatre Studies Board of Study regularly reviews student progress through its Concessions & Disciplinary Committee (the standing committee of all Heads of Year chaired by the Chief Examiner), identifying students who need particular help or attention. Students identified during this process will be invited to see the Head of Year and/or Student Support Officer for consultation and advice. 

· Equally, the Committee considers concession petitions from students who have been unable to submit work due to illness or other unforeseen circumstance. These should be filed via the Student Support Officer prior to, but no later than four working days after missing a deadline.

· The Drama Student Handbook offers clear advice on who to see for particular problems as well as specific details on: staff and facilities; programme structure; module delivery (including style sheets for essays); assessment (including criteria for assessment); student support and guidance.

· Student Representatives are elected for each stage and programme. They liaise with the Drama & Theatre Board of Studies on the Staff-Student-Liaison Committee, and may bring forward issues to the Board on behalf of their peers or an individual student.

· Drama operates specific support for students with dyslexia or other registered disabilities, based on their Individual Learning Plan compiled by the Disability and Dyslexia Support Service.

In addition to support with the department the following services are available within the University.  

· College Masters provide a pastoral care role particularly, though not exclusively dealing with problems of student accommodation.

· University Medical Centre for health related issues. 

· Counselling Service and Chaplaincy

· Careers Advisory Service and Alumni Relations

· Disability and Dyslexia Support Service
· The Student Learning Advisory Support Service (UELT) on campus offers for advice on many learning activities: revision, essay writing, making presentations, effective learning in lecturers and seminars, time management.

· The Library runs induction courses in how to use its facilities

· The Student Union particularly offers advice on welfare.

Support during the Year Abroad:

· The Year Abroad Coordinator will advise students on module choices for the year abroad, in consultation with the International Office/European Office, to ensure appropriate weighting.

· The Year Abroad Coordinator will maintain e-mail contact with students; it is essential that students continue to access their Kent-email-account which will be the main way of communicating and supporting them while abroad.

· Briefing (and de-briefing) meeting are organised both at departmental level, and centrally by the University.

· For Students in Europe: The European Office at the University of Kent will keep in contact with students ensuring their well-being. The Erasmus Network, through which our partnerships are being supported, guarantees academic and pastoral support and guidance while abroad. The European Credit Transfer System ensures parity of credit, level and weighting, ensuring that marks awarded in Europe easily transfer to Kent (1 ECTS = 2 Kent credits)

· For Students in North America: The International Office at the University of Kent will keep in contact with students ensuring their well-being. They have close contacts with host institutions and will advise on all aspects of living and studying in North America.




	16. Entry Profile 

	Entry Route 

	· There is no direct entry/registration at UCAS-stage for this programme.

· All students registered on W421 MDrama: Drama &Theatre Studies are eligible to submit an application, in their second year of studies, to transfer to W422 and spend their third year abroad (the deadline is normally early in Autumn Term of Year 2).

· There is no guaranteed acceptance onto W422. Successful transfer will be contingent upon:

· The availability of spaces at our host institutions

· The internal application process, including an application statement

· An average of II.i or higher at Stage 1 is normally required to transfer to the Year Abroad-scheme; also, references from the applicants’ Stage 2 tutors may be sought in the selection process

· An ability in the language of the chosen host institution

· The external application process at the host institution; at North American universities, this includes the ability to evidence financial security.
What does this programme have to offer?

· The only MDrama degree in the United Kingdom.

· A unique pre-professional 4th year at M-Level dedicated to one theatre specialism.

· A rigorous research-led academic training in Drama & Theatre Studies.

· A wide range of options in the history, theory and practice of theatre and performance, giving students the creative competence for a career in the theatre profession.

· Members of staff who are international experts in their fields, including professors as well as professional practitioners

· The opportunity to apply to spend the third stage of study abroad (in the second year of studies); if accepted, students will be transferred to the MDrama with an Approved Year Abroad – please consult the relevant Programme Specification (W422).

· Many links to the theatre profession

· An opportunity to study at the UK’s European University, in an attractive location in the South East close to London and Continental Europe.

· Good facilities including a dedicated new building housing the School of Arts, opened in 2010, performance spaces, a fully equipped workshop, a design suite, a sound studio and a dedicated technical team (including a full-time production manager) supporting staff and students.


	

	Personal Profile

	· A demonstrable commitment to the practices of making theatre and performance

· An intellectual interest in the history and theory of drama and dramatic literature

· An enthusiasm for group work

· A willingness to undertake project work at evenings and weekends. 

· A desire to engage in the study of theatre and drama in both theory and practice

· The ability, independence, and self-management skills to successfully spend a year in a foreign country

· The willingness to engage with a foreign culture, including acquiring additional language skills in foreign language(s).




	17. Methods for evaluating and enhancing the quality and standards of teaching and learning

	Mechanisms for review and evaluation of teaching, learning, assessment, the curriculum and outcome standards.

	· Annual review of the students’ evaluation of modules (both via forms and feedback sessions) and response to those findings (Monitoring Meeting and Annual Monitoring Report)

· Annual review of the statistics representing progression and achievement in all stages, and response to those findings (Annual Monitoring Report)

· External Examiners reports, and our response to those reports; also findings and recommendations of the Board of Examiners (Annual Monitoring Report)

· National Student Survey for all finalists, reflecting on their overall view of the programme

· Undergraduate Survey, conducted by the University

· Consideration and response to the above surveys (Annual Monitoring Report)

· Regular, minuted, meetings of the Drama Board, considering matters of teaching and learning, curriculum design and standards.  These meeting are attended by elected student representatives (unreserved agendas).

· Meetings of the Staff-Student-Liaison committee, meeting at least once per term and reporting to the Drama Board.

· An annual curriculum review meeting of all members of Drama Staff.

· A process of panel marking or moderating on at least 80% of the assessment projects on each Part II-module

· Peer observation of teaching

· Mentoring and support of new staff

· Many projects are seen by the general public

· External Reviews of our provision including the Higher Education Funding Council of England’s Quality Assurance process and the Periodic Review.

Although formalised through a number of process of report and response, issues of the maintenance and enhancement of quality drive the agenda for the majority of our activities.



	Committees with responsibility for monitoring and evaluating quality and standards

	· Drama Board  - the committee responsible for the programmes which includes all members of drama staff and, for unreserved agendas, student representatives.

· The Learning and Teaching Committee of the School of Arts.

· The School Planning Committee

· The Faculty Learning and Teaching Committee

· The University Learning and Teaching Board

· The Board of Examiners (including the external examiners)

· Staff student liaison committee 

	Mechanisms for gaining student feedback on the quality of teaching and their learning experience

	· End of module evaluation forms.

· National Student Survey and Undergraduate Survey

· Student representation on the Drama Board of Studies

· Staff student liaison committee 

· All staff have office hours for informal discussion

· Via formal procedures for complaint listed in University Regulations.

	Staff Development priorities :

	· Development of individual teacher’s approaches to, and skills in, Teaching, Learning and Assessment. All new members of staff must undertake a Postgraduate Certificate in Higher Education.

· Support for research including supporting attendance at conferences and providing appropriately covered leave to support staff on research projects (often resulting in publication), thus enhancing their body of knowledge in the field, their teaching and their career.

· Health and Safety (for teachers of practical subjects)

· Identification of individual staff need through an annual appraisal cycle

· Widening Participation

· Regular meeting of the staff team to discuss programme related issues ensures the sharing of good practice, and the identification of any problems.

All lecturers within the School of Arts are expected to spend at least 5 days a year on Staff Development activities.


	18. Indicators of quality and standards 

	· The 2008 Periodic Programme Review (carried out by assessors external to Drama) commended our programme and methods as ’innovative and leading in the field’. 

· Scoring second nationwide in ‘Research Power’ in the RAE2008, with 35% of our research submitted classified as world-leading (4), and another 35% as ‘internationally excellent’ (3)
· Independent review of the quality of educational provision in Drama by the Quality Assurance Agency subject review process achieving an excellent grading of 24 out of a maximum 24 points.

Curriculum Design Content and Organisation
= 4

Teaching Learning and Assessment


= 4

Student Support and Guidance


= 4

Student Progression and Achievement

= 4

Learning Resources



= 4

Quality Management and Enhancement

= 4

· Members of staff have been invited to serve as: Teaching Quality Assessors, Members of the AHRC Peer Review College; RAE panelists; External Examiners for other institutions; Peer Reviewers for Publishers; Chair of Board of Examiners for member departments of the Conservatoire for Dance and Drama, validated by the University of Kent. External Assessors for other institutions’ periodic reviews. Members of staff regularly give presentations and keynotes at national and international conference and other public events. 


	The following reference points were used in creating these specifications:

	· The revised QAA Subject Benchmark Statement for Drama, Dance, and Performance (2008)

· The University of Kent Code of Practice and Credit Framework documentation

· The departmental self assessment document 2008

· Annual monitoring reports within Drama (including external and internal observations)

· Results from the National Student Survey

· The University mission statement.


